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Measure workplace impact

0. Enabling accurate assessment

1. Employment is freely chosen

1.A. Responsible recruitment and entitlement to work

2. Freedom of association and right to collective bargaining are respected

3. Working conditions are safe and hygienic

4. Child labour shall not be used

5. Legal wages are paid

5.A. Living wages are paid

6. Working hours are not excessive

7. No discrimination is practiced

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06 2025-01-07 2



SMETA®

Sedex Members Ethical Trade Audit

8. Reqular employment is provided

8.A. Sub-contracting and homeworkers are used responsibly

9. No harsh or inhumane treatment is allowed

10.A. Environment 2-Pillar

10.B. Environment 4-Pillar

10.C. Business ethics

Attachments

Audit company: Audit reference: Start Date: End Date:
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Audit content

(1) A SMETA audit was conducted which included some or all of Labour
Standards, Health & Safety, Environment and Business Ethics. The SMETA
Minimum Requirements were applied and the SMETA Auditor Manual was
followed. The scope of workers included all types at the site e.g. direct
employees, agency workers, workers employed by service providers and workers
provided by other contractors. Any deviations from the SMETA Methodology are
stated (with reasons for deviation) in the SMETA Declaration.

The audit scope includes an assessment of the Workplace Requirements and the
Management Systems Assessment against the following Code Areas:

Included in a 2-Pillar audit:

1. Labour Standards Code Areas:
« 0: Enabling accurate Assessment
« 1: Employment is Freely Chosen
« 1.A: Responsible Recruitment & Entitlement to Work
« 2: Freedom of Association and Right to Collective Bargaining are
Respected
e 4: Child Labour Shall Not be Used
5: Legal Wages are Paid
5.A: Living Wages are Paid
« 6: Working Hours are Not Excessive
« 7: No Discrimination is Practiced
« 8: Regular Employment is Provided
« 8.A: Sub-contracting and Homeworkers are Used Responsibly
« 9: No Harsh or Inhumane Treatment is Allowed
2. Health & Safety Code Area:
« 3: Working Conditions are Safe and Hygienic
3. Environment Code Area:
« 10.A: Environment 2-Pillar

Included in a 4-Pillar audit:

1. Labour Standards Code Areas
e As 2-pillar
2. Health & Safety Code Area
o As 2-pillar
3. Environment Code Area:
« 10.A: Environment 2-Pillar
« 10.B: Environment 4-Pillar
4. Business Ethics Code Area:
« 10.C: Business Ethics

Audit company: Audit reference: Start Date: End Date:
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(2) Where appropriate, non-compliances or non-conformances were raised
where either local law or the Base Code were not met, and recorded as non-
compliances on both the audit report, CAPR and on the Sedex Platform.

(3) Any non-conformance against customer code shall not be uploaded to Sedex,
but sent directly to the customer in question.

Audit company: Audit reference: Start Date: End Date:
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Audit and site details

Audit details

Sedex company reference

Date of audit

Audit pillars

Site details

Sedex site reference

Business name

Site phone

ZC5000021373 Auditor company name BUREAU VERITAS CPS - ASIA
2025-01-06 Audit conducted by Sedex member

Labour Standards | Health and safety | Environment 4-Pillar | Business ethics

I Site name I <O Lt
I CO Ltd  Site address

[— Site email —

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:

I 2025-01-06 2025-01-07
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Audit parameters

Time in and out Day 1 Day 2
In 09:00 In 09:00
Out 17:00 Out 13:00

Audit type Periodic

Was the audit announced? Semi announced

Was the Sedex SAQ available for Yes

review?

Who signed and agreed CAPR? I / Factory Director

Any conflicting information SAQ/Pre-  No

Audit Info

Is further information available? No

Audit company: Audit reference: Start Date: End Date:

BUREAU VERITAS CPS - ASIA I 2025-01-06 2025-01-07
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Audit attendance

A: Present at the opening meeting?
B: Present at the audit?
C: Present at the closing meeting?

Reason for absence at the opening
meeting

Reason for absence during the audit

Reason for absence at the closing
meeting

Senior management

Yes

Yes

Yes

NA, No Union on site

NA, No Union on site

NA, No Union on site

Worker representative

Yes

Yes

Yes

Union representative

No

No

No

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:

Start Date:
2025-01-06

End Date:
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SMETA declaration

Auditor team

SMETA declaration

Any exceptions to the SMETA
Methodology must be
recorded here (e.g. different
sample size)

Lead auditor
Additional auditor

Date of declaration

I declare that the audit underpinning the following report was conducted in accordance with
SMETA Minimum Requirements and the SMETA Auditor Manual.

. Where appropriate non-compliances/ non-conformances were raised against the Base Code and

local law and recorded as non-compliances/ non-conformances on both the audit report, CAPR
and on the Sedex Platform.

. Any non-conformance against customer code alone shall not be uploaded to Sedex, and will be

shared directly with the customer in question.

This report provides a summary of the findings and other applicable information found/gathered
durin? the social audit conducted on the above date only and does not officially confirm or certify
compliance with any IegLaI redqulations or industry standards. The social audit process requires
that information be gathered and considered from records review, worker interviews,
management interviews and visual observation. More information is gathered during the social
audit process than is provided here. The audit process is a sampling exercise only and does not

uarantee that the audited site prior, during or post-audit, are in full compliance with the Code

eing audited against. The provisions of this Code constitute minimum and not maximum
standards and this Code should not be used to prevent companies from exceeding these
standards. Companies applying this Code are expected to comply with national and other
applicable laws and where the provisions of law and this Code address the same subject, to apply
that provision which affords the greater protection. The ownership of this report remains with the
party who has paid for the audit. Release permission must be provided by the owner prior to
release to any third parties.

Ni

Sarah Shao APSCA Number 21701307

2025-01-07

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:

I 2025-01-06 2025-01-07 9



SMETA®

Sedex Members Ethical Trade Audit

Site representation

Declaration I acknowledge that details from this report can change during the review process and that I will
be given the opportunity to dispute the content once the review has been published.
Full name [
Title Factory Director
Date of declaration 2025-01-07
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06 2025-01-07 10
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Summary of findings
Code area Workplace requirement Local law Finding
3. Working conditions are safe 3.0 Implement an appropriate electrical safet... §1 NC
and hygienic i . i
3.M Ensure all machinery is installed, mainta... §2 NC
3.N Maintain a log of all hazardous substance... §3 NC
3.R Provide clean and secure toilets, wash ar... N |
3.N Maintain a log of all hazardous substance... §4 NC
5. Legal wages are paid 5.B Ensure that workers receive the insurance... 85 NC
6. Working hours are not 6.F Ensure that where overtime is used, it is... 86 NC
excessive
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA I 2025-01-06 2025-01-07 1
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Local law issues

81

§2

§3

84

85

In accordance with Article 2-7 of Warning Sign in the Guidelines for Safety Signs and Usage GB
2894-2008, the electric shock warnin sign should be marked on electricity devices and circuit
where electric shock may happen. 6.2 The material of signs: Safety signs should be made of
durable material. The materials which will be deformed or deteriorated when wet and flammable
material are generally shall preferably not be used. The insulation material should be used at
workplace where there is risk of electric shock. 1R (Z2trERERSFN(GB 2894-2002)) TR
527, HOMEBETIMSNRRER R EMICIONBESENLER, W: BBE, AXE, 6.2
IREREBIRE . BRSNS A RETNBIMESIE, —RAEEREKER. ZRAZNEME. B
rREBfEPBI LA FRR E LS

In accordance with Article 6.1.6 of Code of Design of Manufacturing Equipment Safety and
Hygiene, the exposed dangerous components or part of any transmission belts, rotational axis,
transmission chain, coupling, belt wheel, gear, flying wheels, chain whee's, electric saw and
others, which is within 2 meters height of the plane where the operator is operating such devices
shall be eguipped with safety devices. Article 6.3 of Code of Design of Manufacturing Equipment
Safety and Hygiene, for supercooling and overheatin% if the hot or supercooled parts of the
roduction egiuigment may cause danger, they must be equipped with anti-contact shieldigg. Ui}
(ErigEre DA’ EN(GB5083-1999)) "56.1.6% J)Lfgfﬁ)\ﬁe'g?if’ﬂﬂgﬁﬁ&:lzﬁﬁ i3
, ABREframs RS, ¥l fEmhas, BT, Wi, tib, ‘0. @K, MEZIBAKR
SEFE R, MOIGERESHIPERE. RIE (88 Re DEIRITEN(GB5083-1999)) &
6.3 53R, BEMIGENIOAIGTSEIICIREEREI, MM E HiE R,

In accordance with Article 27 of the Regulation For Chemical Usage Safety in Work Place: Staff and
workers are entitled to receive: (1) Date and information in description of the specific
characteristics, hazardous ingredients, and safety Precaution marks of the chemicals to be used
in the working premises, and instructions upon safety techniques, etc. (2) Information concerning
the probability of occurrence of harm against safety and health of staff and workers caused by
hazardous chemicals in the working process. (3) Trainings upon safety techniques, includin
trainings with regard to prevention and control, and danger-avoiding methods, handling o
emergency cases, or emergency measures. (4) Labor protection articles in conformity to State
stipulations. 1R#E (TIFFPARSEAAFRIE) F275%: RTHERERE: (WITIEFFEREF R
e, BERS. ReSURRSRANHBEAL; QUL LEIENERLTSESHEER
S5@EIVEE, Q)RERANEI, BIEMP. 5. &F5LEERGZNIBIMRR LR
BRI (AR EERAENFS AR

English: In accordance with Article 14 of the Regulation For Chemical Usage Safety in Work Place:
(1) In case of transferring or loading the chemicals purchased into a new container, it is required
to mark clearly the descriptions of these chemicals on the newly adopted container. As to those
hazardous chemicals that have been transferred or loaded into a new container, it is necessary to
stick a safety precautions mark on the new container. (2) The original safety precautions mark
upon those containers that contain hazardous chemicals shall not be replaced before these
containers have been cleansed.

Local language: 181 (T{FFRSEBLFRME) 145 (VEBBUMBNKFRTBREBHS
EEHMAREN, WARARAT. MFEREFHn, EREBADERENER LNWRSRE; (QRER
et FmIARERAMCNER], FEERRELIRE,

In accordance with Article 73 of the Labor Law of the People’s Republic of China, employees shall,
in accordance with the law, be entitled to social insurance benefits under the following
circumstances: (1) retirements; (2) illness or injury; (3) disability caused by work-related injury or
occupational disease; (4) unemployment; and (5) maternity. The survivors of the insured laborers
shall be entitled to subsidies for survivors in accordance with the law. The conditions and
standards for laborers to enjoy social insurance benefits shall be stipulated by laws, rules and
regulations. The social insurance amount that laborers and entitled to, must be timegxpaid in full
amount. 1R18 (PEARZMEZGTE) B73%: SHHPEETINEET, KEZZHERETE: ()R
1k; 55 B, fh; ()BT HhZEBIRLE; ég%%ﬂ;‘ (B)EB. FoEFXLE, HERKEE
Egi . BB ERU RS RNF AR AR, AMAE. 58 2R A RREHRIRE

Yo

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:

I 2025-01-06 2025-01-07 12
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86

In accordance with Article 41 of the Labor Law of the PRC, after consultation with the trade union
and employees, the emplo?_/.er may extend working hours due to its production or business needs,
but the extended working hours shall not generally exceed one hour a day; in special
circumstances that require an extension of working hours, the extended workin? hours shall not
exceed 3 hours a day and 36 hours a month on condition that the health of employeesis
uaranteed. HRIE (PEARKMES L) $415%: BABUATETZERE, Z5TaNHHE
BERILGER TERS[El, —REHAEBI—/, ENHREBEEKTIFIEN, ERESES
FRENFZHTEKIERES AR FBEI=/, BESAFFEI=17/VN,

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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Management systems

1. Employment is freely chosen

1.A. Responsible recruitment and
entitlement to work

2. Freedom of association and right to
collective bargaining are respected

3. Working conditions are safe and
hygienic

4. Child labour shall not be used

5. Legal wages are paid

6. Working hours are not excessive
7. No discrimination is practiced

8. Regular employment is prov ded

X Not addressed
& Fundamental improvements required
@ Some improvements recommended

( \/, Robust management systems

Policies and
procedures

<

QR QR RRK

Resources

QR AQRRRRQQRRMK

Communication
and training

QR R K

R R R KRR O

Monitoring

<

QU Q

Qb D> QPP

Q

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:

Start Date:
2025-01-06

End Date:
2025-01-07
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Policies and Communication -

procedures Resources and training Monitoring
8.A. Sub-contracting and homeworkers & @ @ @
are used responsibly

9. No harsh or inhumane treatment is
allowed

QUNQ
Q K
QR K
> Q

10.A. Environment 2-Pillar

10.C. Business ethics

Q
Q
Q
Q

X Not addressed
& Fundamental improvements required
@ Some improvements recommended

‘ \/’ Robust management systems

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06 2025-01-07 15
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Site details

Company and site details
Sedex company reference

Sedex site reference

Company name

Business ownership type

Site name

Site name in local language

GPS location

Is the worksite in a remote location, far
from habitation?

Site contact

Applicable business and other egally
required business license numbers and
documents

Site activities

ZC5000021373

I O .t

GOODS

I O .t

GPS address

Coordinates

W Longitude:

No

Contact name
Job title
Phone number

Email

o

Factory Director

Business License No. : || INNNEGgGgGENEEE V-'id from

Site function Factory Processing/Manufacturer
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA [ ] 2025-01-06 2025-01-07 16
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Site activities

Site activities Primary Other manufacturing n.e.c.
Secondary
Other

Product type Bags

Process overview The factory specialized in the manufacture of bags.

The main production processes include cutting, sewing, inspection, and packing.
Production line: 2
The main equipment was cutting machines and sewing machines.

What level of mechanization best Fair mechanisation / manual Labour
describes the work at this site?
Site scope

Is the audited site a physically continuous  Yes
area?

What is the area of audited site to its 2200m?
boundary?

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06 2025-01-07 17
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Site scope

Building 1 Last construction works on site

If building is shared, provide details

Number of floors

Description of floor activities

Is there any difference between the site No
scope of the audit and the Sedex site
profile?

Does the scope of the audit subdivide any No
building or is limited to particular

processes, products or businesses within

the physical site?

Is any activity conducted onsite not No
included within the scope of the audit?

Worker accommodation and transport

Are there any site-provided worker No
accommodation buildings?

Does the site organise worker transport Not applicable
to the worksite?

2004

The factory rented partial 2F, whole 3F
and whole 4F of one 4-storey production

building. The 1F was used by a company
named

0., an e rest part of

was use landlord/ "

only office In this building. Per tactory
tour, document review and employee
interview, no share labor found and no
violation might influence auditee. Factory

did not extend audit
scope.

4

-1F was used by '
0., ’
-Rented part of the 2F was used as the

inspection and packing workshop and
finished products warehouse and the rest

Fart of the 2F was used by the
andlord/
as the office

room,

-3F was used as the sewing workshop and
office rooms;

-4F was used as the cutting workshop and
raw material warehouse.

No dormitory or traffic tools provided for employees in the factory.

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:

I 2025-01-06 2025-01-07
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Work patterns

Approximate workers on site per month
(% of peak)

Is tr_}ere any night or back shift work at the
site

Site assessments

Does this site hold any certifications that
address labour standards, human rlghts,
corruption or environmental impact

Has the site assessed for negative impacts
on the human rights, lands, resources,
territories, livelihoods or food security of
indigenous J)eoples or the local
community

Has there been a Human Rights Impact
Assessment (HRIA) conducted within the
last three years at this site?

January
March
May

July
September

November

No

No

No

95-100%
95-100%
95-100%
95-100%
95-100%

95-100%

February
April
June
August
October

December

95-100%

95-100%

95-100%

95-100%

95-100%

95-100%

The factory had assessed for negative impacts on the surrounding environmental

factor.

Yes

The recent Human Rights Impact Assessment (HRIA) was conducted in 2024.

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:

Start Date:
2025-01-06

End Date:
2025-01-07
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Worker analysis

Gender disaggregated data available Men and women

Worker totals

Men Women Other Total
Number of workers 1 23 - 34
Workers by type
Men Women Other Total
Permanent workers (employees) 1 23 - 34
Temporary or fixed term employees 0 0 - 0
Agency or subcontracted workers 0 0 - 0
Seasonal workers 0 0 - 0
Self-employed workers 0 0 - 0
Informal workers including home workers 0 0 - 0
Apprentices, trainees or interns 0 0 - 0
* % of total workforce
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06 2025-01-07 20
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Migrant workers

Men Women Other Total
Domestic migrant workers 8 16 - 24
International migrant workers 0 0 - 0
Total migrant workers 8 16 - 24
* % of total workforce
Where workers have migrated internally, || NNENENENEGNGEGEGEEE - ovince.
list the most common internal states
workers have moved from
Workers by age
Men Women Other Total
18 - 24 years old 1 0 - 1
15-17 years old 0 0 - 0
Under 15 years old 0 0 - 0
* % of total workforce
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06 2025-01-07 21
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Is the worker analysis data relevant for No
peak season and current to the audit?

Desprébe how this may vary during peak  N/A. There was no obvious peak season in the facility.
periods

Please list the nationalities of all workers,  Chinese
with the three most common nationalities
listed first

Most common nationalities as approximate % of workforce

Men Women Other Total
Chinese 32% 68% - 100%
Audit company: Audit reference: Start Date: End Date:

BUREAU VERITAS CPS - ASIA I 2025-01-06 2025-01-07 22
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Workers by remuneration type

Men Women Other Total
Workers paid per unit (piece rate) 0 0 - 0
Workers paid based on a mix of 'piece 0 0 - 0
work' and hourly rate
Workers paid hourly / daily rate 1 23 - 34
Salaried workers 0 0 - 0
* % of total workforce
Workers by payment cycle
Men Women Other Total
Paid daily 0 0 - 0
Paid weekly 0 0 - 0
Paid monthly 11 23 - 34
Other 0 0 - 0
* % of total workforce
If other payment cycle entered, please No other payment cycle.
provide details
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06 2025-01-07 23
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People in managerial, supervisorial and administrative roles

Men Women Other Total
Employees in management positions 2 0 - 2
Supervisors or team leaders 3 0 - 3
Administrative staff 2 5 - 7
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06 2025-01-07 24
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Worker interview summary

Gender disaggregated data available Men and women

Which methods of worker engagement Individual interviews
were used? Group interviews

Digital worker survey participants
Men

Number of workers -

Were any of the audit findings
attributable to the survey?

Was the interview sample representative  Yes
of all types of nationality and employment
types of workers?

Was the interview sample re?resentative Yes
of the gender composition of the
workforce?

Women

Number and size of group interviews 1 group of 5 employees

Did workers understand the purpose of Yes
the audit?

Were interviews conducted in Yes
circumstances to ensure privacy, with the
confidentiality of the interview process
communicated to the workers?

Was there any indication that workers had No
been ‘coached’ in how they should
respond to questions?

What was the general attitude of the Favorable
workers towards their workplace?

Other

Total

Audit company:

Audit reference:

BUREAU VERITAS CPS - ASIA I

Start Date:
2025-01-06

End Date:
2025-01-07
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Attitude of workers

In which areas did workers raise
significant concerns or complaints?

What did the workers like the most about
working at this site?

Additional comments

Attitude of workers’ committee/union
representatives

Attitude of managers

Other (provide details)

All workers interviewed had a positive attitude to management and site. No complaint
was raised.

Pay

Work environment - comfort (e.g. temperature, noise or dust levels)

Equal opportunities

Overtime

Communication (e.g. from management)

Social benefits & insurance (e.g. ability to book annual leave, maternity leave, pensions
etc.)

Hours worked, rest days or breaks

Work atmosphere (e.g. treatment by supervisors)

Training and development

10 workers were randomly selected from different departments for a private interview.
The workers were assured of confidentiality, and they spoke freely of their views of the
factory. All workers said they were satisfied with their employment at the factory, and
they were satisfied with the current wages which in their view were in line with wages
in the locality. They felt free to leave this employer and understood the notice period
required. They had good relationships with their supervisors and managers who
treated them with respect.

They were able to make suggestions to their supervisors and team leaders and
sometimes they had seen these suggestions used. They felt able to complain directly
to their supervisors but also felt free to give their general concerns to their worker
representative who would take it to the worker management committee.

The{ got paid on time and the factory treated them with respect and dignity. The
working environment was comfortable.

Most workers enjoyed working at this factory, they felt they had sufficient work and
had a good relationship with management in general.

Workers said that they sometimes wanted to work extra, to earn more money,
however they could turn down overtime if they wanted.

Further, 4 more employees were interviewed about the environmental and ethical
parts.

Worker representatives showed a positive attitude towards auditor during interview
process and meeting. The worker committee reps were satisfied with the working
conditions, and they stated that they could give suggestions on all parts of the site's
practices.

At the opening meeting, the auditor explained the audit scope and the audit standard
to the factory representative. Factory tour, document review, interviews with
management members and workers were conducted as scheduled in the audit
programs. A periodic audit was finished with the co-operation of the factory
representatives. The factory management had a system in place to check their current
practices against their clients’ requirements and the local law, and they took notice of
the findings of the internal audit team and had implemented a Health & Safety
committee to take care of health and safety concerns.

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:

I 2025-01-06 2025-01-07 26
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Workers interviewed by type

Total
Permanent workers 10
Temporary or fixed-term employees 0
Agency or subcontracted workers 0
Seasonal workers 0
Other workers 0
Total number of workers interviewed 10
Workers interviewed by group/individual
Men Women Other Total
Workers interviewed in groups 2 3 - 5
Workers interviewed individually 2 3 - 5
Migrant workers interviewed
Men Women Other Total
Domestic migrant workers interviewed 4 5 : 9
International migrant workers 0 0 : 0
interviewed
Total migrant workers interviewed 4 5 : 9
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06 2025-01-07 27
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Measuring workplace impact

Gender disaggregated data available Men and women

Annual worker turnover (%)*

Men
Last full quarter (90 days) 1.0%
Last full calendar year (2024) 1.0%
Previous full calendar year (2023) 2.0%

Women

1.0%

1.0%

1.0%

Other Total

- 2.0%

- 2.0%

. 3.0%

* Number of workers leaving in last 12 months as a % of average total number of workers on site over the year.

Rate of absenteeism (%)*

Men
Last full quarter (90 days) 0.0%
Last full calendar year (2024) 1.0%
Previous full calendar year (2023) 1.0%

Women

0.0%

1.0%

2.0%

Other Total

- 0.0%

- 2.0%

- 3.0%

* Number of days lost through job absence in the year, calculated as (the number of employees on 1st day of the year + number employees on the
last day of the year) / 2)* number available workdays in the year*100

Are accidents recorded? Yes

No accident happened in the past 12 months. Accident would be recorded if occurred.

Annual number of work related accidents and injuries (per 100 workers)*

Men Women Other Total
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06 2025-01-07 28
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Annual number of work related accidents and injuries (per 100 workers)*

Last full quarter (90 days) 0.0% 0.0% - 0.0%
Last full calendar year (2024) 0.0% 0.0% - 0.0%
Previous full calendar year (2023) 0.0% 0.0% - 0.0%

* Calculated as (number of work related accidents and injuries * 100) / number of total workers.

Lost day work cases (per 100 workers)*

Men Women Other Total
Last full quarter (90 days) 0.0% 0.0% - 0.0%
Last full calendar year (2024) 0.0% 0.0% - 0.0%
Previous full calendar year (2023) 0.0% 0.0% - 0.0%

* Calculated as (number of lost days due to work accidents and work related injuries * 100) / number of total workers.

Percentage of workers that work on average more than 48 standard hours in a given week

Men Women Other Total
Last full quarter (90 days) 0.0% 0.0% - 0.0%
Last full calendar year (2024) 0.0% 0.0% - 0.0%
Previous full calendar year (2023) 0.0% 0.0% - 0.0%

Percentage of workers that work on average more than 60 standard hours in a given week
Men Women Other Total

Last full quarter (90 days) 0.0% 0.0% - 0.0%

Audit company: Audit reference: Start Date: End Date:
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Percentage of workers that work on average more than 60 standard hours in a given week

Last full calendar year (2024) 0.0% 0.0% - 0.0%
Previous full calendar year (2023) 0.0% 0.0% - 0.0%
Audit company: Audit reference: Start Date: End Date:
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0. Enabling accurate assessment

Summary of findings

Code area Workplace requirement Local law Finding

Systems and evidence examined to
validate this code section

No findings

Current System:

1. The auditor has been given access to all areas of the site. All requested documents
were provided to be reviewed during the audit.

2. The auditor was able to sample freely within the time period within scope.

3. Factory management cooperated with the auditor to enable the accurate
assessment. No bribery or threatening issue occurred during the audit.

4. The site scope was matched with Sedex Site Profile (Site Information).

5. Facto? had designated Mr. Factory Director for implementing
standards concerning Human Rignts.

6. The human right policy was communicated and trained to all workers.

Details:

1. Document review: Employee handbook, human right policy, social responsibility
olicy, training records, etc.
. Management and employee interview.

3. Facility tour.

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:

I 2025-01-06 2025-01-07
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0. Enabling accurate assessment

Data points

Has the site received an official notice,
fine, prosecution, or withhold release
order (WRO) for non-compliance with
legislation, regulation, consent, or permits
within the last three years, relating to
Health and Safety, labour rights or the
environment?

Did any workers selected by the auditor
decline to be interviewed?

Were sufficient documents for non-
employee (e.g. agency or other
subcontracted) workers available for
review?

No

No

No

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:

Start Date:
2025-01-06

End Date:
2025-01-07
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1. Employment is freely chosen

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

The recruitment process policies are appropriate for the site context and are very likely
to lead to sustainable compliance with all of the Workplace Requirements in the Base
Code Area. There is a clear procedure for updating documentation according to
changing requirements or situations.

HR department responsible for this Base Code Area requires the necessary skills and
has the seniority to manage Workplace Requirements.

Effective training and communication of policy and procedures to all relevant workers,
including managers and supervisors twice per year.

The organization effectively monitors procedures, taking actions where results require

it or changes to policies and processes are made. Monitoring ensures sufficient

Lnarjagement of the Workplace Requirements in this Base Code Area on an ongoing
asis.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current System:

1. A policy which prohibits forced labour was available for review.

2. A non-formalized application stated that workers must present their ID's for proof of
age but that only copies must be kept in the personnel files and the original given back
to the workers.

3. The employee handbook - given to new joiner’s stated that:

* Employee would be given their full wages on their last day of work

* The factory does not limit the employees’ freedom.

* The facility wouldn't hire forced, bonded or involuntary prison labour.

Details:

1. Document review:

Prohibits forced labour policy

Personnel files (all samples were checked)
Resignation records

Factory rules

Employee handbook

2. Management and worker interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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1. Employment is freely chosen

Data points

If required under local law, is there a Not Applicable
published ‘modern slavery’ or similar
statement?

Does the site utilise any workerswho are  No
prisoners?

Does the site use the labour of persons No
required to work under any government
scheme?

Audit company: Audit reference: Start Date: End Date:
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1.A. Responsible recruitment and entitlement to work

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

The recruitment policy is clear, complete and accurate about the nature of work,
location, working conditions including working time, living conditions and costs (where
relevant), employment terms, wages and benefits, identity of the employer, and any
immigration requirements, and that terms do not change to workers' disadvantage
during recruitment, which was compliance with all of the Workplace Requirements in
the Base Code Area. There is a clear procedure for updating documentation according
to changing requirements or situations.

HR department responsible for this Base Code Area requires the necessary skills and
has the seniority to manage Workplace Requirements.

Effective training and communication of policy and procedures to all relevant workers,
including managers and supervisors twice per year.

The organization effectively monitors procedures, taking actions where results require
it or changes to policies and processes are made. Monitoring ensures sufficient
management of the Workplace Requirements in this Base Code Area on an

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current system:
1. Employee was hired by facility directly
2. Evidence of legal eligibility to work - a clear copy (scanned, photocopied or

hotograph) of the original ID.

. The recruitment policy is clear, complete and accurate about the nature of work,
location, working conditions including working time, living conditions and costs (where
relevant), employment terms, wages and benefits, identity of the employer, and any
immigration requirements, and that terms do not change to workers’ disadvantage
during recruitment.

4. Facility had established the policy of forbidden hired child labour and protection of
young worker.
5. Facility didn't charge any fee from employees during the recruitment.

Details:

1. Document review:

Recruitment policy

Resignation records

Factory rules

Employee handbook

2. Management and worker interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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1.A. Responsible recruitment and entitlement to work

Data points

Labour hire

Does the site use labour providers and/or
formal, temporary, seasonal or guest
worker programmes?

How do the labour providers recruit and
hire workers?

Where labour providers were used to
recruit, what was the highest number of
tiers identified in a workers recruitment
journey?

Are there any subcontracted workers
(including dispatched labour) on site?

Were all non-emploxee (e.g. agency or
subcontracted) workers included within
the scope of this audit for the purpose of
document review and (if onsite on date of
audit) interview?

Were sufficient documents for non-
employee (e.g. agency or other
subcontracted) workers available for
review?

Migrant workers

Do any workers migrate across
international borders to work at this site?

Percentage of workers that are migrant

Do any workers migrate from other
states, provinces or regions within the
country to work at this site?

List the sending states/provinces/regions

Workers are recruited, selected, and hired directly by our company

N/A - Recruitment providers not used

No

Not Applicable

Not Applicable

No

71%

Yes

I ovince.

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:

Start Date:
2025-01-06

End Date:
2025-01-07
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Recruitment fees

Were you able to detect recruitment fees
and costs paid by workers during the
recruitment and employment process?

Were recruitment fees or costs identified
during worker interviews?

Not Applicable

No

NA. No any recruitment fees.

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:

Start Date:
2025-01-06

End Date:
2025-01-07
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2. Freedom of association and right to collective bargaining are

respected

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

The policy for freedom of association and collective bargaining agreement were
sound. There is a clear procedure for updating documentation according to changing
requirements or situations.

EHS committee responsible for this Base Code Area requires the necessary skills and
has the seniority to manage Workplace Requirements.

Effective training and communication of policy and procedures to all relevant workers,
including managers and supervisors twice per year. The meeting was held each
quarter.

The organization effectively monitors procedures, taking actions where results require
it or changes to policies and processes are made. Monitoring ensures sufficient
management of the Workplace Requirements in this Base Code Area on an ongoing
basis.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06 2025-01-07 40



SMETA®

Sedex Members Ethical Trade Audit

Systems and evidence examined to
validate this code section

Current system:

1. There was a Worker Committee in the factory.

2. Suggestion box was set up in safety place.

?. Tpe right to freedom of association and collective bargaining was facilitated by
acility.

4, Actc%rding to workers interview, they were free to join organizations, the factory
management recognized and respected their rights to freedom of association and
collective bargaining.

Details:

1. Management interview

2. Worker interview

3. Worker representative interview

4. Document review:

- Meeting records from the Worker Committee

- Suggestions from the suggestion box and actions taken records

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:

I 2025-01-06 2025-01-07
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2. Freedom of association and right to collective bargaining are respected

Data points

Are trade unions allowed by law in the
national context?

Are there any registered trade unions in
the workplace?

Are they active?

Does the employer recognise the trade
union?

Are the worker representative bodies,
trade union or otherwise, accessible to all
workers, including more vulnerable
workers (such as female, migrant, agency,
and seasonal workers)?

Are the worker representatives freel
elected by the workforce as a whole

Does union/worker committee
membership reflect the gender
composition of the workforce?

Does the membership reflect the
nationality composition of the workforce?

Has there been any industrial action (e.g.
strikes, unrest, or cases raised to forma
tribunals or labour courts) in the past two
years?

Yes

No

Not Applicable

Yes

Yes

Yes

Yes

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:

Start Date:
2025-01-06

End Date:
2025-01-07
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3. Working conditions are safe and hygienic

Management systems

Develop and maintain relevant policies Robust Management Systems
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient Robust Management Systems
seniority who is responsible for
implementing procedures

Communicate and train employees and Some Improvements Recommended
other workers, including managers and

supervisors, on relevant policies and

procedures

Monitor the effectiveness of procedures Fundamental Improvements Required
to meet policy and workplace
requirements

Explanation for management systems The policy for Health and Safety was sound. There is a clear procedure for updating
grades documentation according to changing requirements or situations.

EHS committee responsible for this Base Code Area requires the necessary skills and
has the seniority to manage Workplace Requirements.

Isolated cases of individuals relevant to achieving compliance with the Base Code Area,
missing from communications or training implementation.

Evidence of monitoring but no evidence of process or actions taken based on the
monitoring results.

Summary of findings

Code area Workplace requirement Local law Finding

3. Working conditions are safe 3.0 Implement an appropriate electrical safet... §1 NC

and hygienic . . i
3.M Ensure all machinery is installed, mainta... §2 NC
3.N Maintain a log of all hazardous substance... §3 NC
3.R Provide clean and secure toilets, wash ar... NC [
3.N Maintain a log of all hazardous substance... §4 NC [

Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current system:

1. Ventilation, temperature and IightinF were adequate for the production processes.
2.The factor¥ maintained a comfortable temperature in the production area.

3. St'J(ffli1cient irst aid kits stocked with necessary supplies are provided in all
workshops.

4, Potablg water was freely available in all areas and test certificates were up to date.
5. Minutes of meetings showed monthly meetings between the H&S committee
(workers) and the H&S manager, and each point was acted on.

6. Fire drill records were provided for review. Recently two fire drills were conducted
on April 26 and October 22, 2024 respectively.

7. There were at least 2 exits for all work areas and all the exits were clearly marked.
8. Fire-fighting equipment was adeguate, and checks were up to date.

9. Evacuation diagrams were posted in all areas and understood by all workers
interviewed.

10. All electrical equipment was in good condition such as sockets, plugs, switches and
main fuse boards.

11. There were competent electricians at the site and their training certificates were
available for review.

12. Legal construction safety document was provided for review and 3rd party
structural engineer evaluation was not provided, and it was not required by local law.
13. Dormitory rooms were not provided for employees.

Details:

1. Document review:

- Health and safety policy

- Health and safety manual

- Health and safety committee minutes

- Training records and certificates

- Fire equi#)ment maintenance records

- Trained first aider register

2. Interviews with H&S manager

3. Interviews with workers and H&S committee members

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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Findings: non-compliances

Code area
3 Working conditions are safe and hygienic

Workplace requirement

3.0 Implement an appropriate electrical safety program to ensure that electrical hazards are
reduced and controlled by appropriately qualified personnel.

Issue title
227 - Unmarked/incorrect labels/signage/instructions for electrics

Status
Open*

Time given to resolve
30 days

Verification method
Desktop audit

Area of non-compliance/non-

Description conformance
English: It was noted that no warning sign was marked on the electricity switch box of 1 out of 2 Local law
cuttinF machines in the cutting workshop. . o
Local l[anguage: BRI I Flf ZFi1/26 RV FAXBEEREE TN S
Description (carried over)
It was noted that no warnin% sign was marked on the electricity switch box of 1 out of 2 cutting
machines in the cutting workshop. BIZ&ZMI HETZFEEN/26REVNFXBEEREE T IR So
Corrective and preventative actions
English: It is recommended that management adopt practices and controls to ensure that all
electricity devices and circuit in the factory are marked to avoid electric shock.
Local language: BN T WEAN T WBRIGHLEET ins.
Corrective and preventative actions (carried over)
It is recommended that management adopt practices and controls to ensure that all electriciQ(
devices and circuit in the factory are marked to avoid electric shock. BiXT™ HEAN T KB SIEHE
RRETIFS.
Local law reference
In accordance with Article 2-7 of Warning Sign in the Guidelines for Safety Sci‘gns and Usage GB
2894-2008, the electric shock warning sign should be marked on electricity devices and circuit
where electric shock may happen. 6.2 The material of signs: Safety signs should be made of
durable material. The materials which will be deformed or deteriorated when wet and flammable
material are generally shall preferably not be used. The insulation material should be used at_
workplace where there is risk of electric shock. 1R (R2A7EREASM(GB 2894-2008)) BT R
527, HOMBETARENRRERPIER MO BRI, d: AiBE, £, 6.2
IREREEIMAE . RSN KA RENBOMESIE, —RAEEREKER. ZRASROME. &
BRI PR E LS
Evidence
Audit company: Audit reference: Start Date: End Date:

BUREAU VERITAS CPS - ASIA I 2025-01-06 2025-01-07
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NC-No warning sign “

egmgged.!l—’b

* PDF generated at 11:18 (UTC) on 13 Jan 2025. View this finding on the Sedex platform for live updates and closure details.

Code area Status

3 Working conditions are safe and hygienic Open*

Workplace requirement Time given to resolve
3.M Ensure all machinery is installed, maintained, and used in a safe manner. 30 days

Issue title Verification method
264 - Machines lack appropriate safety guards (e.g. eye or needle guards on sewing machines, Desktop audit

belt/hand guards on other machines)

o Area of non-compliance/non-
Description conformance

English: It was noted that 10 out of 12 flat sewing machines in the sewing workshop were not Local law
equipped with needle guards and 2 out of 2 high-head sewing machines being used in the same

workshop were not eg#ged with the exes’z%rotection devices and gll%y ﬁyards. -

l,aocal language: BIZAMFLEFE10/128 FESEREHY, 2268BF AR RIPERNRFRERP

0

Description (carried over)
It was noted that all sewing machines in the sewing workshop were not installed with needle

guard. ERiZRIMESIZFBIBIFAE $ DS E REH .

Corrective and preventative actions

English: It is recommended that management adopt practices and controls to ensure that all
sewing machines are equipped with needle guards and all high-head sewing machines are
equiﬂ)ed with the eyes’ protection devices and p_g_lle%ards. -

Local language: BT WAAEMNTEREHY, BELRFERMNEFRRIPE.

Corrective and preventative actions (carried over)

It is recommended that management adopt éractices and controls to ensure that all sewing
machines are equipped with pulley guards. 2T AFRE RSN LEHY,

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06 2025-01-07
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Local law reference

In accordance with Article 6.1.6 of Code of Design of Manufacturing Equipment Safety and
Hygiene, the exposed dangerous components or part of any transmission belts, rotational axis,
transmission chain, coupling, belt wheel, gear, flying wheels, chain wheels, electric saw and
others, which is within 2 meters height of the plane where the operator is operating such devices
shall be eguipped with safety devices. Article 6.3 of Code of Design of Manufacturing Equipment
Safety and Hygiene, for supercooling and overheatin% if the hot or supercooled parts of the
roduction eg%men\t may cause danger, they must be e%uggped with anti-contact shieldi%g. iR
(Ermig@=r2 DEIRITEN(GB5083-1999)) "586.1.65% 1 LURIEA RBVIR(F(L BFRTE T EVEE
, ABETE2m S REIFEETht. i, fomhat, BT, wib, M. (e, 5. RESIERR
FEMFREPE, BMPIGERSMHIPERE, RIE (EFgE%R2 DERITSN(GB5083-1999)) #
6.3 TR 53H, BEFREIOANI L EBMURIREEMEK, NsAECE PR K.

Evidence

NC-No pulley quard 4 NC-No needle guard [ NC-No eyes' protective 4
e§u1§§e§.lgé €qUIpPedJPG device equipped PG

* PDF generated at 11:18 (UTC) on 13 Jan 2025. View this finding on the Sedex platform for live updates and closure details.

Code area Status
3 Working conditions are safe and hygienic Closed (2025-01-06)*
Workplace requirement Time given to resolve

3.N Maintain a log of all hazardous substances (e.g. chemicals and pesticides) on site. Ensure that 30 days
these are mana?ed appropriately at all times in line with safety instructions, including storage,

use and disposal. Verification method

Issue title Desktop audit
230 - No material safety data sheet (MSDS) obtained/available Area of non-compliance/non-
conformance
Description Local law
It was noted that no material safetx data sheet for products (MSDS) was available for the machine
?hi/:éagisr;g used in the sewing workshop. E#ZRIEZNHEFEERNHEEEUFRRLRRHAS
Description (carried over)
It was noted that no material safety data sheet for products (MSDS) was available for the machine
?I\illlsbgisr)mg used in the sewing workshop. BiZRARNHEFEIEANIESEUFERREEARAAS
Audit company: Audit reference: Start Date: End Date:
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Corrective and preventative actions

It is recommended that management adopt practices and controls to ensure that all chemicals
being used in the factory have complete material safety data sheet for products (MSDS) which are
also provided to the relévant employees handling chemicals in the factory. EIFIBEL EMAEK
HFREASTENUFERZLFEARRBEBMSDS), HiIRHLAT AERLFRNEXR T,

Corrective and preventative actions (carried over)

It is recommended that management adopt practices and controls to ensure that all chemicals
being used in the factory have complete material safety data sheet for products (MSDS) which are
also provided to the relevant employees handling chemicals in the factory. WFTEELI A
HERBABRTENUFERLZESEARNBEPMSDS), FHREL T AEBRLFRNEXRT,

Local law reference

In accordance with Article 27 of the Regulation For Chemical Usage Safety in Work Place: Staff and
workers are entitled to receive: (1) Date and information in description of the specific
characteristics, hazardous ir:?redients, and safety Precaution marks of the chemicals to be used
in the working premises, and instructions upon safety techniques, etc. (2) Information concerning
the probability of occurrence of harm against safety and health of staff and workers caused by
hazardous chemicals in the working process. (3) Trainings upon safety techniques, includin
trainings with regard to prevention and control, and danger-avoidinq methods, handling o
emergency cases, or emer en% measures. (4) Labor protection articles in conformity to State
stipulations. #R#E (TIESFRRSEBNFRAE) F275%: RIBRRE: () ITIEFFEBLT REY
Wik, BERD RENEURTERANABERN, QERTFIEPELUFmIESHEER
E5RBHRL, Q)RERANEI, SFEM. =6 RE LGRS AR RLERN 2
BRI (A SERMENFS P A M.

* PDF generated at 11:18 (UTC) on 13 Jan 2025. View this finding on the Sedex platform for live updates and closure details.

Due 2025-02-12

Code area Status
3 Working conditions are safe and hygienic Open*
Workplace requirement Time given to resolve
3.R Provide clean and secure toilets, wash areas, and worker changing facilities, with adequate 30 days
hygiene supplies separated by gender or with effective privacy. Ensure potable water is easily
gc«lzessi_ble y workers and, where appropriate, clean storage facilities for food and personal Verification method
elongings.
g'ng Desktop audit
Issue title Area of non-compliance/non
332 - Sanitary facilities are inadequate to protect women's health, safety or privacy (e.g. lack conformance P
menstrual hygiene facilities, or toilets not separated by gender)
Base code
Description
English: It was noted that toilet paper, soap, and menstrual pads were not available in the toilet
located at the production workshops of the production buil iﬁ.
Local language: BiZRRIM L EF-REFFERRRRFRIGEME, FEMZMEDED,
Corrective and preventative actions
English: It is recommended that management adopt practices and controls to ensure that toilet
papEr,h soap, and menstrual hygiene facilities are provided in the toilets located at the production
workshops. TN
Local language: B T EEFFRINEFRIERENE, FEMIMEDED,
Evidence
Audit company: Audit reference: Start Date: End Date:

BUREAU VERITAS CPS - ASIA I 2025-01-06

2025-01-07
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NC-No toilet paper, soap or “

menstrual pads
rovided.

* PDF generated at 11:18 (UTC) on 13 Jan 2025. View this finding on the Sedex platform for live updates and closure details.

Code area Status
3 Working conditions are safe and hygienic Open*
Workplace requirement Time given to resolve

3.N Maintain a log of all hazardous substances (e.g. chemicals and pesticides) on site. Ensure that 60 days
these are manat_?ed appropriately at all times in line with safety instructions, including storage,

use and disposa Verification method

Issue title Desktop audit
232 - Non-hazardous chemicals are stored unlabelled or labelling is incorrect Area of non-compliance/non-
conformance
Description Local law
English: It was noted that 1 out of 1 machine oil container being used in the production Base code
workshops of the production building was not posted with name label.
Local language: BZRALZM I EF-EE=FEINE 1/1EVUREE KERBIRE.
Corrective and preventative actions
English: It is recommended that management adopt practices and controls to ensure that all
machine oil containers stored or being used in the factorg were posted with the name label.
Local language: BiIXFAIBTEL AEFHERRNHE SZEKIEERNBIFE,.
Local law reference
English: In accordance with Article 14 of the Regulation For Chemical Usage Safety in Work Place:
(1) In case of transferring or loading the chemicals purchased into a new container, it is required
to mark clearly the descriptions of these chemicals on the newly adopted container. As to those
hazardous chemicals that have been transferred or loaded into a new container, it is necessary to
stick a safety precautions mark on the new container. (2) The original safety precautions mark
upon those containers that contain hazardous chemicals shall not be replaced before these
containers have been cleansed. .
Local Ian_g_uaﬂe: RiE (TIETFRRSEAKFERMAE) F14%. ()ERRUWHNLFRBERBRS
RE|HAAAER, WITRARNE, WFGEhitya, ERBRIRENDR LNMERSRE; (BRER
RAFROARERFLER, FEERRREIRE.
Evidence
Audit company: Audit reference: Start Date: End Date:

BUREAU VERITAS CPS - ASIA I 2025-01-06 2025-01-07
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NC-No name label “
osted.,

* PDF generated at 11:18 (UTC) on 13 Jan 2025. View this finding on the Sedex platform for live updates and closure details.

Audit company: Audit reference: Start Date: End Date:
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3. Working conditions are safe and hygienic

Data points

Is someone within the company Yes, senior manager or business owner
responsible for health and safety?

Do workers operate high risk or heavy No
machinery or vehicles as part of their
jobs?
Do workers handle or have access to Yes
hazardous substances (e.g. chemicals or
pesticides)?
Machine oil was used in the factory.
Who organises accommodation for Workers independently arrange their own accommodation
workers
Who organises worker transportation Workers organise their own transport

between accommodation and worksite?

Who organises worker transportation Workers organise their own transport
while at work?

Do all structural additions (e.g. added Not Applicable
floors) have a valid permit/inspection
report as per local law?

The factory construction was got the permits. There were not any structural additions.

Does the visual appearance of the No
building give you any immediate concerns
about the structural integrity of the

building?

Are there any cracks observed in the No
walls, floors, ceilings or other areas of the
facility, both internally or externally?

Does the site have a structural engineer  Yes
evaluation?

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06 2025-01-07 51



SMETA™

Sedex Members Ethical Trade Audit

4. Child labour shall not be used

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

The recruitment policy is clear, complete and accurate about the nature of work,
location, working conditions including working time, living conditions and costs (where
relevant), employment terms, wages and benefits, identity of the employer, and any
immigration requirements, and that terms do not change to workers' disadvantage
during recruitment, which was compliance with all of the Workplace Requirements in
the Base Code Area. There is a clear procedure for updating documentation according
to changing requirements or situations.

HR department responsible for this Base Code Area requires the necessary skills and
has the seniority to manage Workplace Requirements.

Effective training and communication of policy and procedures to all relevant workers,
including managers and supervisors twice per year.

The organization effectively monitors procedures, taking actions where results require
it or changes to policies and processes are made. Monitoring ensures sufficient
management of the Workplace Requirements in this Base Code Area on an ongoing
basis.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current system:

1. The factory establishes a policy that never employ and use any child labour under
the age of 16 years old.

2. The factory will verify all workers’ original ID cards at the time of recruitment and
keeé) the Ehotocopies of workers' ID cards in the personnel files.

3. Enough employees’ personal files were provided for review.

4. Each employee file includes a biodata sheet, a recent photo and the copy of ID card.
5. The young employees between 16 to 18 years old would be registered to the local
Labour Department.

Details:

1. Document review:

- Personnel files of all workers
- Latest list of employees

- The copy of ID Car

- Hire policy

2. Management interview

3. Worker interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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4. Child labour shall not be used

Data points

Percentage of workers that are age 24 or
younger

Enter the legal age of employment

Enter the age of the youngest worker
identified

Enter the number of workers under local
legal minimum age

Enter the number of workers under 15
years old

Percentage of workers that are
apprentices, trainees or interns

Were there children present on the work
floor but not working at the time of audit?

Do children live at the accommodation
provided to workers?

o

0%

Not Applicable

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:

Start Date:
2025-01-06

End Date:
2025-01-07
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5. Legal wages are paid

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems
Robust Management Systems

Robust Management Systems

Fundamental Improvements Required

The policy for Employee’s wage and benefit was sound. There is a clear procedure for
updating documentation according to changing requirements or situations.

There is clear management responsibility for Employee’s waqe and benefit. General
Manager was named within the wage and benefit policy as ultimately responsible for
ensuring its resourcing, approval, and regular review. Specific HR department and
Financial department responsible for this Base Code Area requires the necessary skills
and has the seniority to manage Workplace Requirements.

Effective training and communication of policy and procedures to all relevant workers,
including managers and supervisors twice per year.

Failure in monitoring has or is likely to lead to systemic major or critical NCs.

Code area Workplace requirement Local law Finding
5. Legal wages are paid 5.B Ensure that workers receive the insurance...  §1 NC
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current system:

1. All sampled employees were paid at least RMB13.51 per hour in the tested sample
months, which met the local minimum wage of RMB1960 per month or RMB11.26 per
hour since April 1, 2022.

2. According to provided payroll and attendance records that all sampled employees
were compensated 150% of normal wages for overtime on weekdays and 200% of
normal wages for overtime on rest days, which was compliance with legal
requirement. No overtime on statutory holidays was noted.

Details:

1. Document review:

Local and national laws

Wages and benefits policy

Local legal minimum wage documents

Payroll records

Leave records

Social insurance and payment receipts from the local labour department
Resignation records

Hours records to check hourly rates and any overtime premiums
2. Worker interview

3. Management interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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Findings: non-compliances

Code area
5 Legal wages are paid

Workplace requirement

5.B Ensure that workers receive the insurances and benefits (including leave entitlements) they
are legally or contractually entitled to.

Issue title
423 - Compulsory insurance (e.g. social insurance, accident insurance etc.) not paid - systemic

Description

English: According to the social insurance payment receipt provided by factory management, it
was noted that only 7 out of 46 employees were provided with pension, unemployment, accident,
medical and maternitr insurance in December 2024. And the factory provided commercial injury
insurance for 46 employees with a valid period from December 18, 2024 to December 17, 2025.
Local_lan’g_uag;e: HERAZMT N SREEENE. RIE HRAFN2024F 128851 SRR S
BETI (TH7/46BRTRMTFE, KW, TH. EFNEERKE. T EANRBRTREMHTFH
7920245128188 E 2025512817 BB LR,

Description (carried over)

It was noted that the factory's social insurance coverage was insufficient. According to the social
insurance payment receipt provided by factory management, it was noted that only 7 out of 45
employees were provided with pension, unemployment, accident, medical, maternity insurance in
January 2024. Remark: Factory prov ded all employees with commercial insurance valid from Dec
20, 2023 to Dec 19, 2024. BHEZEM I WHSRIEEETE. RIB HIRHH2024F, 18RI
HEBIER T I N7/45B A TRMFE, Kl ITh. Efr. £5FRIE. &3 I H2PRITRE
AR, BXHEH2023512H208%12024512819H.

Corrective and preventative actions

English: It is recommended that factory management adopt practices and controls to ensure that
employees receive all of their statutory welfare entitlements.
Local language: BiX T N RATRHEMEEENHSRCEF.

Corrective and preventative actions (carried over)

It is recommended that factory management adopt Fractices and controls to ensure that
E{r;gl*?]yees receive all of their statutory welfare entitlements. BT~ AR TIRMHFAEZENHEFE
Y o

Local law reference

In accordance with Article 73 of the Labor Law of the People’s Republic of China, employees shall,
in accordance with the law, be entitled to social insurance benefits under the following
circumstances: (1) retirements; (2) iliness or injury; (3) disability caused by work-related injury or
occupational disease; (4) unemployment; and (5) maternity. The survivors of the insured laborers
shall be entitled to subsidies for survivors in accordance with the law. The conditions and
standards for laborers to enjoy social insurance benefits shall be stipulated by laws, rules and
regulations. The social insurance amount that laborers and entitled to, must be time;‘x paid in full
amount. 1R#& «FFi.*EA_E;tﬂJEIEﬂJ;i» $73%: HRBEETINBH T, KEZZUSFRRGE: ()R
i R Al (SRThRA Rl (AL, (R)1Lh. Susrre, LERkis
E%ﬁ ?_? FoEZRMSREFENFHIITEREZR. EFIAE. FHEZZNHIRILSLIIRE

Status
Open*

Time given to resolve
60 days

Verification method
Follow up audit

Area of non-compliance/non-
conformance

Local law

Audit company: Audit reference: Start Date: End Date:
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Evidence

|
i
§

NC-Insufficient social @ NC-Insufficient social 4
insurance-ZJPG nsurance-1.

|

* PDF generated at 11:18 (UTC) on 13 Jan 2025. View this finding on the Sedex platform for live updates and closure details.
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5. Legal wages are paid
Data points

What is the basic wage paid to workers?

Does the site use digital pgyment
methods (i.e. money paid directly into a
bank account) to pay workers?

How much as a percentage of their pay
does a worker receive as '‘payment-in-
kind' benefits?

Worker renumeration

Which benefits are provided to permanent
or full-time workers that are not provided

to temporary or part-time workers?

Summary information

Is legal wage/legally recognised CBAs
data available for any of these options?

Is actual wage data available on site for
any of these options?

Maximum legal working hours

Actual required working hours

Maximum legal overtime hours

Wages are based on job skills and experience

Does not use digital payments (give details)

All employees in the factory were paid in cash on or before the end of next month.

None

Not applicable

Monthly

Monthly

Max hours per day
Max hours per week

Max hours per month

Required hours per day
Required hours per week

Required hours per month

Max hours per day

Max hours per week

8.0

40.0

Non applicable
8.0

40.0

Non applicable
3.0

Non applicable

Max hours per month 36.0
Audit company: Audit reference: Start Date: End Date:
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Actual overtime hours

Minimum legal wage

Actual minimum wage

Minimum legal overtime wage

Actual minimum overtime wage

Wage analysis
Number of workers' records checked

Provide the date and details of the
records

Are there different legal minimum/ legally
recognised CBAs wage grades?

Max hours per day
Max hours per week

Max hours per month

Min per hour
Min per day
Min per week

Min per month

Actual per hour
Actual per day
Actual per week

Actual per month

Min per hour
Min per day
Min per week

Min per month

Actual per hour
Actual per day
Actual per week

Actual per month

30

2.0
16.0

66.0

11.26
Non applicable
Non applicable

1960.0

13.51
Non applicable
Non applicable

2350.0

Non applicable
Non applicable
Non applicable

Non applicable

Non applicable
Non applicable
Non applicable

Non applicable

10 samples from February 2024, 10 samples from June 2024, and 10 samples from

November 2024.

Yes

Sample emplcglees were paid in different minimum wage with different posts and

length of hire

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:

Start Date:
2025-01-06

End Date:
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For the lowest paid workers, are wages
aid for standard/contracted hours
excluding overtime) below or above the

legal minimum/ legally recognised CBAs?

Indicate the breakdown of workforce per
earnings

Are there any bonus schemes used?

Were accurate records shown at the first
request?

Were any inconsistencies found?

Above legal minimum

0.0% of workforce earning under minimum wage
0.0% of workforce earning minimum wage
100.0% of workforce earning above minimum wage

Yes

Full attendance allowance, food and accommodation allowance provided for
employees.

Yes

No

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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5.A. Living wages are paid

Summary of findings

Code area Workplace requirement Local law Finding

Systems and evidence examined to
validate this code section

No findings

Current system:

1. The factory has used the methodology which is similar with Anker Benchmark
methodology to estimate the living wage by estimating the cost of a basic but decent
lifestyle for a worker and his/her family. This involves adding up the cost of three
expendituregroups: food (for a low-cost nutritious diet), housing (for basic healthy
housing), and other essential expenses for a family, and then adding a small margin
for sustainability and emergencies.

2. The minimum wage paid to employees was RMB 2350 per month which was above
the living wage calculated by the factory was RMB 2275 per month.

3. The factory provided the full attendance allowance/ RMB100 per month and food
and accommodation allowance/ RMB 150 per month to all employees.

Details:

1. Document review:

Wages and benefits policy

Living wage gap analysis and wage improvement plan
2. Worker interview

3. Management interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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6. Working hours are not excessive

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems
Robust Management Systems

Robust Management Systems

Fundamental Improvements Required

The policy for Employee’s working hour control and arrangement was sound. There is
a clear procedure for updating documentation according to changing requirements or
situations.

There is clear management responsibility for working hour control. General Manager
was named within the working hour control policy as ultimately responsible for
ensuring its resourcing, approval, and regular review. Specific HR department
responsible for this Base Code Area requires the necessary skills and has the seniority
to manage Workplace Requirements.

Effective training and communication of policy and procedures to all relevant workers,
including managers and supervisors twice per year.

Failure in monitoring has or is likely to lead to systemic major or critical NCs.made.
Monitoring ensures sufficient management of the Workplace Requirements in this
Base Code Area on an ongoing basis.

Code area Workplace requirement Local law Finding
6. Working hours are not 6.F Ensure that where overtime is used, it is... 81 NC
excessive

Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current system:

1. The auditor reviewed the attendance records of sampled employees (10 samples
from February 2024, 10 samples from June 2024, and 10 samples from the most recent
aid month November 2024;? It was noted that the maximum overtime working hours

or all 30 sample employees were 2 hours on the normal day, 16 hours per week and
66 hours per month. Further, the maximum consecutive days for sample employees
were 6 days in a month.
2. All employees ran 1 shift: 8:00-12:00, 14:00-18:00. The wages of employees were
aid at hourly rate. The wages were issued on or before the end of next month in cash.
o obvious peak season in the factory.
3. Through employees’ interview, overtime was voluntary.

Details:

1. Document review:

* Local and national laws

+ Factory policy on working hours

* Timecards

» Sample pay slips with recorded hours all workers interviewed
* Workers' contracts

* Quality and production records to cross check hours

2. Employee interview

3. Management interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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Findings: non-compliances

Code area Status

6 Working hours are not excessive Open*

Workplace requirement Time given to resolve
6.F Ensure that where overtime is used, it is in order to manage changes in demand or in 60 days

exceptional circumstances and not used to replace regular employment.

Verification method
Follow up audit

Issue title

480 - Overtime is not used responsibly (i.e. extent, frequency and level of hours worked by
individual workers and/or whole workforce are excessive)

Area of non-compliance/non-

conformance

Description

English: It was noted that 20 out of 30 sample population employees worked in excess of the
statutory overtime hour limits. A review of 30 sample 80fulation emplolyees' time records (10
samples from February 2024, 10 samples from June 2024, and 10 samples from the most recent
paid month November 2024) yielded the following: 10 out of 10 sample gogulation employees
worked in excess of 36 overtime hours per month (i.e., 66 hours) in June 2024, which was not in
compliance with the legal requirement; * 10 out of 10 sample population employees worked in
excess of 36 overtime hours per month (i.e., 66 hours) in November 2024, which was not in
compliance with the legal requirement. . o

Local language: R HRHBITHICR, BHiEALIE TN EBEH TAEIRE BEEM S
HEY T A RAPEY30 MF A (R M2024F2 A HEX101, M2024F6 B HEX101, MRILA 1120245
11 AH#EN10), AIMAH20% R TMNMIEYEBE AR E, BEN: 10/108 R TE202456 5890
et hee/\ey, B A MNIEE B A REET 36/ AR AE; 10/108 R TTE20245 11 BEIMEEES
Bl66/\8Y, B3 s A NNYIE B RERE T 36/ IR ERIME

Description (carried over)

It was noted that sample population employees worked in excess of the statutory overtime hour
limits. A review of 30 sample population employees’ time records (10 samples from March 2023,
10 samples from June 2023 and 10 samples from current month November 2023) yielded the
following: *10 out of 10 sample population employees worked in excess of 36 overtime hours per
month (i.e. 54 hours) in March 2023, which was not in compliance with the legal requirement; *10
out of 10 sample population employees worked in excess of 36 overtime hours per month (i.e. 58
to 60 hours) in June 2023, which was not in compliance with the legal requirement; +10 out of 10
sample p?\rulation employees worked in excess of 36 overtime hours per month (i.e. 56 to 58
hours) in November 2023, which was not in compliance with the legal requirement. 1R#E 52
BYTBYICR, BHEEIA TN EBL TAERE. BHZAM HIRENTHICRT THEB0MEA
HAp 2023638 3HEX101, M2023F68H#EX101, MErA#20235%118#EX101), KMERT
NEREY BB TR, B «10/108 R TE20235 353 B9NBEETE) N 54/\eY, 8T & A Mikes
B AR 36/ NI BARAE,; +10/10% & T1E202346 3 BYNNBERT 8] 95860/ 6y, 38 H IEEeS
18] RRERBIT 36/ \BTBYARAE ; +10/10:2 BT E2023511 B BUMIEBY B AS6IS8/\eY, @3 EA Mk
B {B] FREBIZ 36/ \BYBY AR M E

Corrective and preventative actions

English: It is recommended that factory management adopt practices and controls to ensure that
employee overtime hours do not exceed the statutory limits.
Local language: #2iY T iR 3 TRIMEEEY B FF S ERER,

Corrective and preventative actions (carried over)

It is recommended that factory management adopt practices and controls to ensure that
%m:}gloyee overtime hours do not exceed the statutory limits. BiX T/ #fR R TN ERF & 7512

Local law

Audit company: Audit reference: Start Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06

End Date:
2025-01-07
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Local law reference

In accordance with Article 41 of the Labor Law of the PRC, after consultation with the trade union
and employees, the emploxer may extend working hours due to its production or business needs,
but the extended working hours shall not generally exceed one hour a day; in special
circumstances that require an extension of working hours, the extended working hours shall not
exceed 3 hours a day and 36 hours a month on condition that the health of employeesis
uaranteed. 1RiE (FRiE ARKMESGE) $415%: FEAﬁfﬂEE?EF%’}g%E, 25T =M5hE
e LUEK TIER(El, —ARSH MBS — oY, EHFHRRABRIEKTIF a8, ERM5SHES
FERNFHTERILERESARIBI=/)E, EESAREBI=17)\,

Evidence

NC-Monthly overtime hours “
more than 56 RoursJPG

* PDF generated at 11:18 (UTC) on 13 Jan 2025. View this finding on the Sedex platform for live updates and closure details.
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6. Working hours are not excessive

Data points

Is the sample size the same as in the
wages section?

Normal day overtime premium as a
percentage of standard wages

If the site pays an overtime premium of
less than 125% and this is allowed under
local law, are there other considerations?

Excluding overtime, what are the regular
working hours per week for workers at
this site?

Including overtime, what is the average
number of working hours per week for
full-time workers at this site?

In the sample, what was the maximum
number of hours worked in a single week,
inclgding overtime, for any worker at this
site

Maximum number of days worked
without a day off in sample

Yes

150%

Employees were paid 150% of normal wage for overtime wage worked on weekdays,

200% of normal wage for overtime wage worked on rest days, And no one worked on

statutory holidays.

40.0

54.0

56.0

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:

Start Date:
2025-01-06

End Date:
2025-01-07
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7. No discrimination is practiced

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

The policy for justice, equity, and non-discrimination was sound. There is a clear
procedure for updating documentation according to changing requirements or
situations.

HR department and EHS committee responsible for this Base Code Area requires the
necessary skills and has the seniority to manage Workplace Requirements.

Effective training and communication of policy and procedures to all relevant workers,
including managers and supervisors twice per year.

The organization effectively monitors procedures, taking actions where results require
it or changes to policies and processes are made. Monitoring ensures sufficient
management of the Workplace Requirements in this Base Code Area on an ongoing
basis.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current system:
1. Accord ng to document review, workers interview and factory tour, there is no
discrimination in hiring, compensation, access to training, promotion, race, caste,
national origin, religion, age, disability, gender, material status, sexual orientation, or
olitical affiliation.
. No worker was required to do the examination of the hepatitis B virus and HIV.
3. Gender divisions did not exist in the factory; both female and male workers were
distributed in all types of work.
4. There was an internal grievance process, and all of the interviewees were aware of
the grievance channels in case they encountered any discrimination cases.

Details:

1. Document review:

- The hiring and termination procedure, leave application records and employee
handbook.

- Payroll records

- Attendance records

- Termination records

- Training records

2. Management interview

3. Employee interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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7. No discrimination is practiced

Data points

Percentage of women workers in skilled
or technical roles (e.g. where specific
qualifications are needed, such as
engineer/laboratory analyst)?

Representation of women in managerial
roles (ratio of women workers to women
managers)

Representation of women in supervisory
roles (ratio of women workers to women
supervisors)

Three most common nationalities in
managerial and supervisory roles

67%

0%

0%

Chinese

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:

Start Date:
2025-01-06

End Date:
2025-01-07
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8. Regular employment is provided

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

The code of employment was sound. There is a clear procedure for updating
documentation according to changing requirements or situations.

HR department responsible for this Base Code Area requires the necessary skills and
has the seniority to manage Workplace Requirements.

Effective training and communication of policy and procedures to all relevant workers,
including managers and supervisors twice per year.

The organization effectively monitors procedures, taking actions where results require

it or changes to policies and processes are made. Monitoring ensures sufficient

?anagement of the Workplace Requirements in this Base Code Area on an ongoing
asis.

Code area Workplace requirement Local law Finding

No findings

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current system:

1. All permanent workers (local and migrant) were recruited by the factorg directly.

2. Work performed is based on recognized employment relationship established
through national law and practice.

3. The factory signs labor contracts with emﬁloyees within 30 days after employment.
4. There is no agency or contactor used by the site.

5. All workers had the proper legal rights to work in this region.

6. Factory established the procedure for screening through checking the original
identification certificates and other background information to ensure that employees
without the legal right to work were not recruited.

Details:

1. Document review:

- The hiring and termination practices
- Personal files

- Payroll records

- Contracts

2. Worker interview

3. Management interview

Audit company:
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Audit reference: Start Date: End Date:
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8. Regular employment is provided

Data points

Percentage of workers that are 100.0%
permanently or temporarily employed

Percentage of workers that have been 0.0%
engaged via irregular, sub-contracted or
non-employment models of labour, rather

than permanent or temporary contracts

of employment

Percentage of workers employed as 0.0%
apprentices, trainees or interns

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:

Start Date:
2025-01-06

End Date:
2025-01-07
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8.A. Sub-contracting and homeworkers are used responsibly

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

The policy for contractor and homeworker control was sound. There is a clear
procedure for updating documentation according to changing requirements or
situations.

Purchase and Production department responsible for this Base Code Area requires the
necessary skills and has the seniority to manage Workplace Requirements.

Effective training and communication of policy and procedures to all relevant workers,
including managers and supervisors twice per year.

The organization effectively monitors procedures, taking actions where results require
it or changes to policies and processes are made. Monitoring ensures sufficient
management of the Workplace Requirements in this Base Code Area on an ongoing
basis.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current system:

1. A site tour showed that all production processes were present in the unit.
2. According to the management and employees’ interview, no home worker and

subcontractor was used in the factory.

Details:

1. Document Review:

- Supplier policy

- production records

- materials in/out records
2. Factory Tour

3. Management interview
4. Worker interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:

Start Date:
2025-01-06

End Date:
2025-01-07
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8.A. Sub-contracting and homeworkers are used responsibly

Data points

Are homeworkers employed directly or Not applicable
engaged through an agent?

Gender disaggregated data available

Number of homeworkers used
Men

Number of workers -

What processes are carried out by
homeworker?

Are full records of homeworkers available
at the site?

Does the supplier buy products or No
services from suppliers that use

Women

Other

Total

homeworkers? There was mechanism in glace for monitoring the subcontract units for agreement

with laws or the code, no

Sub-contracting

Are there any concerns about unrecorded No
work or undeclared sub-contracting on

omeworkers was noted in the suppliers.

site, giving considerations to the workers' A5 per the workers' capacity and production records, no concerns about unrecorded

capacity? work or undeclared sub-contracting on site
Are any sub-contractors used? No
Audit company: Audit reference: Start Date: End Date:
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9. No harsh or inhumane treatment is allowed

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

The policy for system of rewards and penalties was sound. There is a clear procedure
for updating documentation according to changing requirements or situations.

HR and production department responsible for this Base Code Area requires the
necessary skills and has the seniority to manage Workplace Requirements.

Effective training and communication of policy and procedures to all relevant workers,
including managers and supervisors twice per year.

The organization effectively monitors procedures, taking actions where results require

it or changes to policies and processes are made. Monitoring ensures sufficient

?anagement of the Workplace Requirements in this Base Code Area on an ongoing
asis.

Code area Workplace requirement Local law Finding

No findings

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current system:

1. From documents management had established a disciplinag procedure for workers'’
misbehavior which included oral warning, written warning and finally termination and
the facility had developed a training program for all employees on the procedure.

2. Worker interview confirmed that workers were aware of the disciplinary procedure.
3. There was an internal process for grievance, which was an anonymous hotline,
where workers could report any grievances (harassment, bullying, discrimination etc.);
any received complaint would be handled by management, without any reprisal for
the worker in question.

Details:

1. Document review:

- The relevant policy on prevention of harassment and abuse Internal grievance
procedure documentation.

- Training records

2. Worker interview

3. Management interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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9. No harsh or inhumane treatment is allowed

Data points

Is there a formal process for workers to Yes, there is a formal grievance process
report concerns, complaints, or problems
(‘grievance mechanism’)?

What type of grievance mechanism(s) are  According to employees’ interview, they represented that the factory had set
available? suggestion box and provided hot line for them to reporting any violations of labour
standards and H&S.

Number of grievances raised in the last 12 0
months

Number of grievances resolved in the last 0
12 months

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06 2025-01-07
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10.A. Environment 2-Pillar

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Fundamental Improvements Required

The policy for environment protection was sound. There is a clear procedure for
updating documentation according to changing requirements or situations.

There is clear management responsibility for environment protection. General
Manager was named within the environment protection policy as ultimatel
responsible for ensuring its resourcing, approval, and regular review. Specific HR
department, EHS committee, and General Manager responsible for this Base Code
Area requires the necessary skills and has the seniority to manage Workplace
Requirements.

Effective training and communication of policy and procedures to all relevant workers,
including managers and supervisors twice per year.

Failure in monitoring has or is likely to lead to systemic major or critical NCs. (The
recorder of waste ledger was not clear may cause misregistration and waste transport
not integrity or timely

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current system:

1F|A" ozthe legally required environmental certificates were available and valid during
this audit.

2. The annual monitoring reports for air emission, wastewater and boundary noise
were provided for review, and the results were within the restriction per
environmental law.

3. Based on the workers' interview, they were trained on environmental protection.

Details:

1. Document review:

- Environmental policy

- Energy bills

- Water bill

- Worker and management interview
2. Site tour

3. Employee interview

4. Management interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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10.A. Environment 2-Pillar

Data points

Has the site received an official notice,
fine or prosecution for any non-
conj?lia_mces with environmental .
legislation, regulation, consent or permits
(within the last three years)?

Does the site have any valid
environmental or energy management
certificates?

Are there any other sustainability
certifications present (e.g. Forest
Stewardship Council (FSC), Marine
Stewardship Council (MSC)?

Has the site implemented or made plans
to implement any adaptive measures to
protect workers from the impact of
climate change?

No

All legal required environmental documents and certificates were checked.

Yes

Per document review, facility had reduction targets in place for environmental aspects
e.g., water consumption and discharge, waste, energy and green-house gas emissions.

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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10.B. Environment 4-Pillar

Summary of findings

Code area Workplace requirement Local law Finding
No findings
Systems and evidence examined to Current system:
validate this code section * The annual monitoring reports for air emission, wastewater and boundary noise

were provided for review, and the results were within the restriction per
environmental law. * Based on observation on site, wastes were classified and
collected on site.

* The factory had set up a procedure and policy to meet the client’s requirement
regarding environmental and chemical issues.

* Per document review, facility had reduction targets in place for environmental
aspects e.g., water consumption and discharge, waste, energy and green-house gas
emissions.

Details:

1. Document review:

- Environmental policy

- Energy bills

- Water bill

- Worker and management interview
2. Site tour

3. Employee interview

4. Management interview

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06 2025-01-07
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10.B. Environment 4-Pillar

Data points

Has the site conducted a risk assessment
on the environmental impact of the site,
including implementation of controls to
reduce identified risks?

What additional specific environmental
policies does the site capture?

Is there a system for managing client’s
requirements and legislation in the
destination countries regarding
environmental and chemical issues?

Does the site have reduction targets in
place to manage climate related risks?

Are any of these science-based targets?

Does the site have reduction targets in
place for environmental aspects (e.g.
water consumption and discharge, waste,
energy and green-house gas emissions:
(Scope 1, 2 &3))?

Has the site checked that any sub-
contracting agencies or business ﬁartners
operating on the premises have the
appropriate permits and licences and are
conducting business in line with
environmental expectations of the facility?

Usage/discharge analysis

Yes

Biodiversity and eco system impact management
Sustainable material sourcing

Circular economy and resource efficiency
Prioritising local suppliers

Zero-waste and recycling protocols

Switching to renewable energy sources
Responsible use and management of water
Packaging optimization

Yes

Mr.H Factory Director was appointed to be responsible for communicating,
deploying, and monitoring the environment practices elaborated upon in the
environmental management system.

Yes, to reduce scope 2 greenhouse gases (GHGS)

No, but we anticipate setting one in the next two years

Yes

The reduction target was included in the Environmental policy.

Yes

The facility had checked the business partners operating on the premises had the
appropriate permits and license and were conducting business in line with
environmental expectation of the facility.

Last full calendar year (2024) Previous full calendar year (2023)
Total electricity consumption from non- 122,110 54,244
renewable sources (kWh)
Audit company: Audit reference: Start Date: End Date:

BUREAU VERITAS CPS - ASIA

I 2025-01-06 2025-01-07
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Total electricity consumption from
renewable sources (kWh)

Sources of renewable energy used

Types of renewable energy used

Total natural gas consumption (kWh)

Usage of other purchased fuels

Has the site completed any carbon
footprint analysis?

Water sources

Data not available

Data not available

Data not available

Data not available

No

Municipal Water

Data not available

Data not available

Data not available

Data not available

No

Municipal Water

Does the site use mercury or mercury No No
compounds?
Water volume used (m3) 829 487
Water discharged
Municipal wastewater Municipal wastewater
treatment treatment
Water volume discharged (m3) 800 413
Water volume recycled (m3) 0 0
Total waste produced (mt) 12.5 23
Total hazardous waste produced (mt) 0 0
Waste to recycling (mt) 12 2
Waste to landfill (mt) 0.5 0.3
Waste to other (mt) 0 0
Total product produced (mt) 1,500,000 480,000
Audit company: Audit reference: Start Date: End Date:
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10.C. Business ethics

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

The policy for Business ethics was sound. There is a clear procedure for updating
documentation according to changing requirements or situations.

HR department, Purchase and Production department, Financial department and
General Manager responsible for this Base Code Area requires the necessary skills and
has the seniority to manage Workplace Requirements.

Effective training and communication of policy and procedures to all relevant workers,
including managers and supervisors.

The organization effectively monitors procedures, taking actions where results require
it or changes to policies and processes are made. Monitoring ensures sufficient
management of the Workplace Requirements in this Base Code Area on an ongoing
basis.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current system: ) )
* The Mr.“ General Manager was the designated person responsible for
implementing standards concerning Business Ethics, and that site practices were

conducted without any corruption and/or bribery.

* The company established a business ethics policy which was communicated to

workers through posters and training.

* The site had received and read the Business Ethics policy of the auditor/audit

company.

;]Thlere was an internal grievance process, which was anonymous email address and
otlines.

Details:

1. Document review:

The company business ethics policy including

* Bribery

+ Corruption Training records Worker handbook
* Reports from Anonymous email account

2. Worker and management interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:

I 2025-01-06 2025-01-07
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10.C. Business ethics

Data points

Has the site received an official notice,
fine or prosecution for any non-
conj?lia_mces with business ethics .
legislation, regulation, consent or permits
(within the last three years)?

Provide any certified anti-bribery
management systems for the site

No

Factory has Business Ethical Policy, covering bribery, corruption, or any other type of
fraudulent Business Practice applied to internal and their suppliers.

Mr.m General Manager was assigned to responsib e for Business Ethics and
responsible Tor training related employees. Factory business ethics policy was updated
by annual inspection.

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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Attachments

25-Attendance system.JPG 4 24-Drinking facility.)PG & 23-ToiletJPG “

21-Needle quard.JPG 4 20.MSDS posted.|PG @ 19-Anti-leakage facility.JPG 4 18-First aid kit JPG 4

14-Fire alarm with backu &
17-No smoking sign.|PG 4 16-Fire extinguishers.]PG 4 15-Fire hydrant.|PG & source.|E§

13-The button of fire & 10-Safety exit si?n combined &
alarm.|PG 12-Evacuation plan.JPG @ 11-Evacuation sign.JPG (# emergencyTight.
Audit company: Audit reference: Start Date: End Date:
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9-Finished products 4 8-Raw material 4 7-Inspection and packing “
Warenouse JPG Warenouse PG WOTKShop JPG

5-Cutting workshop.|PG 4 4-Production building.JPG 4 3-Factory address.|PG 4 2-Factory gate,JPG 4

g
(4

1-Factory name.JPG

Audit company: Audit reference: Start Date: End Date:
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Sede?

For more information visit https://www.sedex.com

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date:  End Date:

I 2025-01-06  2025-01-07
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Guidance

Audit company: Audit reference: Start Date: End Date:
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Audit content

(1) A SMETA audit was conducted which included some or all of Labour
Standards, Health & Safety, Environment and Business Ethics. The SMETA
Minimum Requirements were applied and the SMETA Auditor Manual was
followed. The scope of workers included all types at the site e.g. direct
employees, agency workers, workers employed by service providers and workers
provided by other contractors. Any deviations from the SMETA Methodology are
stated (with reasons for deviation) in the SMETA Declaration.

The audit scope includes an assessment of the Workplace Requirements and the
Management Systems Assessment against the following Code Areas:

Included in a 2-Pillar audit:

1. Labour Standards Code Areas:
« 0: Enabling accurate Assessment
« 1: Employment is Freely Chosen
« 1.A: Responsible Recruitment & Entitlement to Work
« 2: Freedom of Association and Right to Collective Bargaining are
Respected
e 4: Child Labour Shall Not be Used
5: Legal Wages are Paid
5.A: Living Wages are Paid
« 6: Working Hours are Not Excessive
« 7: No Discrimination is Practiced
« 8: Regular Employment is Provided
« 8.A: Sub-contracting and Homeworkers are Used Responsibly
« 9: No Harsh or Inhumane Treatment is Allowed
2. Health & Safety Code Area:
« 3: Working Conditions are Safe and Hygienic
3. Environment Code Area:
« 10.A: Environment 2-Pillar

Included in a 4-Pillar audit:

1. Labour Standards Code Areas
e As 2-pillar
2. Health & Safety Code Area
o As 2-pillar
3. Environment Code Area:
« 10.A: Environment 2-Pillar
« 10.B: Environment 4-Pillar
4. Business Ethics Code Area:
« 10.C: Business Ethics

Audit company: Audit reference: Start Date: End Date:
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(2) Where appropriate, non-compliances or non-conformances were raised
where either local law or the Base Code were not met, and recorded as non-
compliances on both the audit report, CAPR and on the Sedex Platform.

(3) Any non-conformance against customer code shall not be uploaded to Sedex,
but sent directly to the customer in question.

Audit company: Audit reference: Start Date: End Date:
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Audit and site details

Audit details

Sedex company reference

Date of audit

Audit pillars

Site details

Sedex site reference

Business name

Site phone

ZC5000021373 Auditor company name BUREAU VERITAS CPS - ASIA
2025-01-06 Audit conducted by Sedex member

Labour Standards | Health and safety | Environment 4-Pillar | Business ethics

I Site name I <O Lt
I CO Ltd  Site address

[— Site email —

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:

I 2025-01-06 2025-01-07
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Audit parameters

Time in and out Day 1 Day 2
In 09:00 In 09:00
Out 17:00 Out 13:00

Audit type Periodic

Was the audit announced? Semi announced

Was the Sedex SAQ available for Yes

review?

Who signed and agreed CAPR? I / Factory Director

Any conflicting information SAQ/Pre-  No

Audit Info

Is further information available? No

Audit company: Audit reference: Start Date: End Date:
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Audit attendance

A: Present at the opening meeting?
B: Present at the audit?
C: Present at the closing meeting?

Reason for absence at the opening
meeting

Reason for absence during the audit

Reason for absence at the closing
meeting

Senior management

Yes

Yes

Yes

NA, No Union on site

NA, No Union on site

NA, No Union on site

Worker representative

Yes

Yes

Yes

Union representative

No

No

No

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:

Start Date:
2025-01-06

End Date:
2025-01-07 7
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SMETA declaration

Auditor team

SMETA declaration

Any exceptions to the SMETA
Methodology must be
recorded here (e.g. different
sample size)

Lead auditor
Additional auditor

Date of declaration

I declare that the audit underpinning the following report was conducted in accordance with
SMETA Minimum Requirements and the SMETA Auditor Manual.

. Where appropriate non-compliances/ non-conformances were raised against the Base Code and

local law and recorded as non-compliances/ non-conformances on both the audit report, CAPR
and on the Sedex Platform.

. Any non-conformance against customer code alone shall not be uploaded to Sedex, and will be

shared directly with the customer in question.

This report provides a summary of the findings and other applicable information found/gathered
durin? the social audit conducted on the above date only and does not officially confirm or certify
compliance with any IegLaI redqulations or industry standards. The social audit process requires
that information be gathered and considered from records review, worker interviews,
management interviews and visual observation. More information is gathered during the social
audit process than is provided here. The audit process is a sampling exercise only and does not

uarantee that the audited site prior, during or post-audit, are in full compliance with the Code

eing audited against. The provisions of this Code constitute minimum and not maximum
standards and this Code should not be used to prevent companies from exceeding these
standards. Companies applying this Code are expected to comply with national and other
applicable laws and where the provisions of law and this Code address the same subject, to apply
that provision which affords the greater protection. The ownership of this report remains with the
party who has paid for the audit. Release permission must be provided by the owner prior to
release to any third parties.

Ni

Sarah Shao APSCA Number 21701307

2025-01-07

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:

I 2025-01-06 2025-01-07 8
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Site representation

Declaration I acknowledge that details from this report can change during the review process and that I will
be given the opportunity to dispute the content once the review has been published.

Full name [
Title Factory Director
Date of declaration 2025-01-07
Audit company: Audit reference: Start Date: End Date:

BUREAU VERITAS CPS - ASIA I 2025-01-06 2025-01-07
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Summary of findings
Code area Workplace requirement Local law Finding
3. Working conditions are safe 3.0 Implement an appropriate electrical safet... §1 NC
and hygienic i . i
3.M Ensure all machinery is installed, mainta... §2 NC
3.N Maintain a log of all hazardous substance... §3 NC
3.R Provide clean and secure toilets, wash ar... N |
3.N Maintain a log of all hazardous substance... §4 NC
5. Legal wages are paid 5.B Ensure that workers receive the insurance... 85 NC
6. Working hours are not 6.F Ensure that where overtime is used, it is... 86 NC
excessive
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06 2025-01-07 10
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Local law issues

81

§2

§3

84

85

In accordance with Article 2-7 of Warning Sign in the Guidelines for Safety Signs and Usage GB
2894-2008, the electric shock warnin sign should be marked on electricity devices and circuit
where electric shock may happen. 6.2 The material of signs: Safety signs should be made of
durable material. The materials which will be deformed or deteriorated when wet and flammable
material are generally shall preferably not be used. The insulation material should be used at
workplace where there is risk of electric shock. 1R (Z2trERERSFN(GB 2894-2002)) TR
527, HOMEBETIMSNRRER R EMICIONBESENLER, W: BBE, AXE, 6.2
IREREBIRE . BRSNS A RETNBIMESIE, —RAEEREKER. ZRAZNEME. B
rREBfEPBI LA FRR E LS

In accordance with Article 6.1.6 of Code of Design of Manufacturing Equipment Safety and
Hygiene, the exposed dangerous components or part of any transmission belts, rotational axis,
transmission chain, coupling, belt wheel, gear, flying wheels, chain whee's, electric saw and
others, which is within 2 meters height of the plane where the operator is operating such devices
shall be eguipped with safety devices. Article 6.3 of Code of Design of Manufacturing Equipment
Safety and Hygiene, for supercooling and overheatin% if the hot or supercooled parts of the
roduction egiuigment may cause danger, they must be equipped with anti-contact shieldigg. Ui}
(ErigEre DA’ EN(GB5083-1999)) "56.1.6% J)Lfgfﬁ)\ﬁe'g?if’ﬂﬂgﬁﬁ&:lzﬁﬁ i3
, ABREframs RS, ¥l fEmhas, BT, Wi, tib, ‘0. @K, MEZIBAKR
SEFE R, MOIGERESHIPERE. RIE (88 Re DEIRITEN(GB5083-1999)) &
6.3 53R, BEMIGENIOAIGTSEIICIREEREI, MM E HiE R,

In accordance with Article 27 of the Regulation For Chemical Usage Safety in Work Place: Staff and
workers are entitled to receive: (1) Date and information in description of the specific
characteristics, hazardous ingredients, and safety Precaution marks of the chemicals to be used
in the working premises, and instructions upon safety techniques, etc. (2) Information concerning
the probability of occurrence of harm against safety and health of staff and workers caused by
hazardous chemicals in the working process. (3) Trainings upon safety techniques, includin
trainings with regard to prevention and control, and danger-avoiding methods, handling o
emergency cases, or emergency measures. (4) Labor protection articles in conformity to State
stipulations. 1R#E (TIFFPARSEAAFRIE) F275%: RTHERERE: (WITIEFFEREF R
e, BERS. ReSURRSRANHBEAL; QUL LEIENERLTSESHEER
S5@EIVEE, Q)RERANEI, BIEMP. 5. &F5LEERGZNIBIMRR LR
BRI (AR EERAENFS AR

English: In accordance with Article 14 of the Regulation For Chemical Usage Safety in Work Place:
(1) In case of transferring or loading the chemicals purchased into a new container, it is required
to mark clearly the descriptions of these chemicals on the newly adopted container. As to those
hazardous chemicals that have been transferred or loaded into a new container, it is necessary to
stick a safety precautions mark on the new container. (2) The original safety precautions mark
upon those containers that contain hazardous chemicals shall not be replaced before these
containers have been cleansed.

Local language: 181 (T{FFRSEBLFRME) 145 (VEBBUMBNKFRTBREBHS
EEHMAREN, WARARAT. MFEREFHn, EREBADERENER LNWRSRE; (QRER
et FmIARERAMCNER], FEERRELIRE,

In accordance with Article 73 of the Labor Law of the People’s Republic of China, employees shall,
in accordance with the law, be entitled to social insurance benefits under the following
circumstances: (1) retirements; (2) illness or injury; (3) disability caused by work-related injury or
occupational disease; (4) unemployment; and (5) maternity. The survivors of the insured laborers
shall be entitled to subsidies for survivors in accordance with the law. The conditions and
standards for laborers to enjoy social insurance benefits shall be stipulated by laws, rules and
regulations. The social insurance amount that laborers and entitled to, must be timegxpaid in full
amount. 1R18 (PEARZMEZGTE) B73%: SHHPEETINEET, KEZZHERETE: ()R
1k; 55 B, fh; ()BT HhZEBIRLE; ég%%ﬂ;‘ (B)EB. FoEFXLE, HERKEE
Egi . BB ERU RS RNF AR AR, AMAE. 58 2R A RREHRIRE

Yo

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:

I 2025-01-06 2025-01-07 1
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86

In accordance with Article 41 of the Labor Law of the PRC, after consultation with the trade union
and employees, the emplo?_/.er may extend working hours due to its production or business needs,
but the extended working hours shall not generally exceed one hour a day; in special
circumstances that require an extension of working hours, the extended workin? hours shall not
exceed 3 hours a day and 36 hours a month on condition that the health of employeesis
uaranteed. HRIE (PEARKMES L) $415%: BABUATETZERE, Z5TaNHHE
BERILGER TERS[El, —REHAEBI—/, ENHREBEEKTIFIEN, ERESES
FRENFZHTEKIERES AR FBEI=/, BESAFFEI=17/VN,

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:

I 2025-01-06 2025-01-07 12
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Findings: non-compliances

Code area Status

3 Working conditions are safe and hygienic Open*

Workplace requirement Time given to resolve
3.0 Implement an appropriate electrical safety program to ensure that electrical hazards are 30 days

reduced and controlled by appropriately qualified personnel.
Verification method

Issue title Desktop audit

227 - Unmarked/incorrect labels/signage/instructions for electrics

o Area of non-compliance/non-
Description conformance

English: It was noted that no warning sign was marked on the electricity switch box of 1 out of 2 Local law
cuttinF machines in the cutting workshop.
a

Local l[anguage: BRI I Flf ZFi1/26 RV FAXBEEREE TN S

Description (carried over)

It was noted that no warnin% sign was marked on the electricity switch box of 1 out of 2 cutting
machines in the cutting workshop. BIZ&ZMI HETZFEEN/26REVNFXBEEREE T IR So

Corrective and preventative actions

English: It is recommended that management adopt practices and controls to ensure that all
electricity devices and circuit in the factory are marked to avoid electric shock.
Local language: BN T WEAN T WBRIGHLEET ins.

Corrective and preventative actions (carried over)

It is recommended that management adopt practices and controls to ensure that all electriciQ(
devices and circuit in the factory are marked to avoid electric shock. BiXT™ HEAN T KB SIEHE
REETINE.

Local law reference

In accordance with Article 2-7 of Warning Sign in the Guidelines for Safety Sci‘gns and Usage GB
2894-2008, the electric shock warning sign should be marked on electricity devices and circuit
where electric shock may happen. 6.2 The material of signs: Safety signs should be made of
durable material. The materials which will be deformed or deteriorated when wet and flammable
material are generally shall preferably not be used. The insulation material should be used at_
workplace where there is risk of electric shock. 1R (R2A7EREASM(GB 2894-2008)) BT R
527, HOMBETARENRRERPIER MO BRI, d: AiBE, £, 6.2
IREREEIMAE . RSN KA RENBOMESIE, —RAEEREKER. ZRASROME. &
BRI PR E LS

Evidence
NC-No warning sign equipped.JPG

* PDF generated at 11:18 (UTC) on 13 Jan 2025. View this finding on the Sedex platform for live updates and closure details.

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06 2025-01-07 13



SMETA®

Sedex Members Ethical Trade Audit

Code area Status

3 Working conditions are safe and hygienic Open*

Workplace requirement Time given to resolve
3.M Ensure all machinery is installed, maintained, and used in a safe manner. 30 days

Issue title Verification method
264 - Machines lack appropriate safety guards (e.g. eye or needle guards on sewing machines, Desktop audit

belt/hand guards on other machines)

o Area of non-compliance/non-
Description conformance

English: It was noted that 10 out of 12 flat sewing machines in the sewing workshop were not Local law
equipped with needle guards and 2 out of 2 high-head sewing machines being used in the same

workshop were not ez%lilljpged with the eyes' protection devices and glleﬁy éyards. -

L:pcal language: BRIZAIELEE10/126 FEREREHY, 226BF A RRIPEENRTIRREP

o

Description (carried over)
It was noted that all sewing machines in the sewing workshop were not installed with needle

guard. BZAZIEFIFERINFAE HEDRAREHH.

Corrective and preventative actions

English: It is recommended that management adopt practices and controls to ensure that all
sewing machines are equipped with needle guards and all high-head sewing machines are
equiﬂ)ed with the §2/es' rotection devices and p_g_lle&g;ards. -

Local language: BT HFAEMNTEREHE, BELFRIPFESENRFRRIPE,

Corrective and preventative actions (carried over)

It is recommended that management adoptgractices and controls to ensure that all sewing
machines are equipped with pulley guards. 22X T~ JFFHEBIELIIN LI,

Local law reference

In accordance with Article 6.1.6 of Code of Design of Manufacturing Equipment Safety and
Hygiene, the exposed dangerous components or part of any transmission belts, rotational axis,
transmission chain, coupling, belt wheel, gear, flying wheels, chain wheels, electric saw and
others, which is within 2 meters height of the plane where the operator is operating such devices
shall be eguipped with safety devices. Article 6.3 of Code of Design of Manufacturing Equipment
Safety and Hygiene, for supercooling and overheating, if the hot or supercooled parts of the
roduction egiuigmen‘t may cause danger, they must be equ;gped with anti-contact shieldigg. R
(EFIRE RS DA RNIGB5083-1999)) $86.1.65 : LURBIEARIIBIE(I BAE PEHE R
. ABEIE2m> REIR e o, $eh, feanst, BOWTS. we. Lul. Yo, R0, REZINEfEE
TERAREIOERL, BHIGERSMHIPEE, RIE ((EF&%;:\QZEEIQﬂ‘E\NIJéGBSOSBJ 999)) $
6.3 3R 53, BEFREANIREBARIEEMREK, NpAECEERR K.

Evidence

NC-No pulley guard equipped.]PG

NC-No needle quard equipped.]PG

NC-No eyes' protective device equipped.JPG

* PDF generated at 11:18 (UTC) on 13 Jan 2025. View this finding on the Sedex platform for live updates and closure details.

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06 2025-01-07
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Code area
3 Working conditions are safe and hygienic

Workplace requirement

3.N Maintain a log of all hazardous substances (e.g. chemicals and pesticides) on site. Ensure that
these are managfed appropriately at all times in line with safety instructions, including storage,
use and disposal.

Issue title
230 - No material safety data sheet (MSDS) obtained/available

Description

It was noted that no material safetx data sheet for products (MSDS) was available for the machine
?I\i)! Sbsisr)\g used in the sewing workshop. HiZRAZNHEFEEANIESERFERREEARRBS

Description (carried over)

It was noted that no material safetx data sheet for products (MSDS) was available for the machine
(ol\illlsbgisr;g used in the sewing workshop. HiZRARMHEFEIEANIESEUFRRSEARRBH

Corrective and preventative actions

It is recommended that management adopt practices and controls to ensure that all chemicals
being used in the factory have complete material safety data sheet for products (MSDS) which are
also provided to the relevant employees handling chemicals in the factory. WFTEELI R
HFREBAETEBNUFRREKRARRBBMSDS), HRME T AEAUFRIEXAT,

Corrective and preventative actions (carried over)

It is recommended that management adopt practices and controls to ensure that all chemicals
being used in the factory have complete material safety data sheet for products (MSDS) which are
also provided to the relevant em);latlp ees handling chemicals in the factory. BiXFREEL EHEHN
HFRIAETENUFRREKRRRBBMSDS), HRMHELE T AEAUFRIEXRAT,

Local law reference

In accordance with Article 27 of the Regulation For Chemical Usage Safety in Work Place: Staff and
workers are entitled to receive: (1) Date and information in description of the specific
characteristics, hazardous ingredients, and safety precaution marks of the chemicals to be used
in the working premises, and instructions upon safety techniques, etc. (2) Information concerning
the probability of occurrence of harm against safety and health of staff and workers caused by
hazardous chemicals in the working process. (3) Trainings upon safety techniques, includin
trainings with regard to prevention and control, and danger-avoiding methods, handling o
emergency cases, or emer%en% measures. *%4) Labor protection articles in conformity to State
sti&ulations. g (TESFREERUFRIE) $275: RIARE: () TIEHFERLF RN
¥t BEND. RENBURZERANPREFRN, QERLFIEPELUFRAIESHEER
25RBORM, Q)REHRANEI, SIFEMF. =6l KGR ANEIN R RLERN 2
1ERERvEil; (AR SERMENFS B .

Status
Closed (2025-01-06)*

Time given to resolve
30 days

Verification method
Desktop audit

Area of non-compliance/non-
conformance

Local law

* PDF generated at 11:18 (UTC) on 13 Jan 2025. View this finding on the Sedex platform for live updates and closure details.

Code area Status
5 Legal wages are paid Open*
Audit company: Audit reference: Start Date: End Date:

BUREAU VERITAS CPS - ASIA I 2025-01-06 2025-01-07
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Workplace requirement Time given to resolve

5.B Ensure that workers receive the insurances and benefits (including leave entitlements) they 60 days
are legally or contractually entitled to.

Verification method

Issue title Follow up audit

423 - Compulsory insurance (e.g. social insurance, accident insurance etc.) not paid - systemic

_ Area of non-compliance/non-
Description conformance

English: According to the social insurance payment receipt provided by factory management, it Local law
was noted that only 7 out of 46 employees were provided with pension, unemployment, accident,

medical and maternity insurance in December 2024, And the factory grovided commercial inéury

insurance for 46 employees with a valid period from December 18, 2024 to December 17, 2025.
LocaI_Ian’g_uagJe: HERARNT NHRREESTE. RIE[ HiRHN2024F 1280 S RGBS

BETI (XA7/462RTRMTFE, KW, THh. EFMEERKE. I ENRBERTREMHTFH
$920245128 188 E 2025512817 BB LR,

Description (carried over)

It was noted that the factory's social insurance coverage was insufficient. According to the social
insurance payment receipt provided by factory management, it was noted that only 7 out of 45
employees were provided with pension, unemployment, accident, medical, maternity insurance in
January 2024. Remark: Factog rovided all employees with commercial insurance valid from Dec
20, 2023 to Dec 19, 2024, H&ZAN T WHSRICER T B, R HIRHB[20245F, 152 RIE
WEPIBERT N7/45B R TIREFE, Kb, Th. EF. £8RKE. &3 I heBRTRH
AR, BXHAAN20235F128208%)20245128198,

Corrective and preventative actions

English: It is recommended that factory management adopt practices and controls to ensure that
employees receive all of their statutory welfare entitlements.
Local language: BiX T AR TRMAEEZENHERIEEFN.

Corrective and preventative actions (carried over)

It is recommended that factory management adopt Fractices and controls to ensure that
employees receive all of their statutory welfare entitlements. YT 3R TRHEAEEXENUL SR

‘_‘L?E*I o

Local law reference

In accordance with Article 73 of the Labor Law of the People’s Republic of China, employees shall,
in accordance with the law, be entitled to social insurance benefits under the following
circumstances: (1) retirements; (2) iliness or injury; (3) disabil ty caused by work-related injury or
occupational disease; (4) unemployment; and (5) maternity. The survivors of the insured laborers
shall be entitled to subsidies for survivors in accordance with the law. The conditions and
standards for laborers to enjoy social insurance benefits shall be stipulated by laws, rules and
regulations. The social insurance amount that laborers and entitled to, must be timerlkxpaid in full
amount, 1R4& ((¢$AE#$EEI§B)J;£» $B73%: FHEFE TN T, KEZZHERRTE. (—éiE
R ol (CINTHREEERIE, LU (RITE. SHETLE, RERCLE
%&i{ . BHESSHARREENE NI ER AR, FANE. FiE 2N RIeS NI

Yo

Evidence
NC-Insufficient social insurance-2.JPG
NC-Insufficient social insurance-1.JPG

* PDF generated at 11:18 (UTC) on 13 Jan 2025. View this finding on the Sedex platform for live updates and closure details.

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06 2025-01-07
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Code area Status

6 Working hours are not excessive Open*

Workplace requirement Time given to resolve
6.F Ensure that where overtime is used, it is in order to manage changes in demand or in 60 days

exceptional circumstances and not used to replace regular employment.

Verification method

Issue title Follow up audit

480 - Overtime is not used responsibly (i.e. extent, frequency and level of hours worked by

individual workers and/or whole workforce are excessive) Area of non-compliance/non-
N conformance

Description Local law

English: It was noted that 20 out of 30 samgle population employees worked in excess of the
statutory overtime hour limits. A review of 30 sample gog)ulation employees’ time records (10
samples from February 2024, 10 samples from June 2024, and 10 samples from the most recent
paid month November 2024) yielded the following: 10 out of 10 sample population employees
worked in excess of 36 overtime hours per month (i.e., 66 hours) in June 2024, which was not in
compliance with the legal requirement; * 10 out of 10 sample population employees worked in
excess of 36 overtime hours per month (i.e., 66 hours) in November 2024, which was not in
compliance with the legal requirement. . . _

Local Ian%ua e; IRIBHRMITIICR, HZRLIATMNIANEBY 72T E. BFERIMN SR
A TS RAPHECEO N HFA (AR M 202452 A HEX101, M20245F6F3#EN10T, MRITA 1720245
11 AH#E101N), RIMEAH20%4 A TMNIEEYEIBE 7AEARE, BIEN: 10108 A T1E202456 8890
HBYiE 66/ Ney, #BidS A MR El REERIT 36/ BERHME; 10/10 R TE2024511 8BNS
iB6e/\aY, B3 E A ML B RERT 36/ BT RERME,

Description (carried over)

It was noted that sample population employees worked in excess of the statutory overtime hour
limits. A review of 30 sample population employees’ time records (10 samples from March 2023,
10 samples from June 2023 and 10 samples from current month November 2023) yielded the
following: *10 out of 10 sample population employees worked in excess of 36 overtime hours per
month (i.e. 54 hours) in March 2023, which was not in compliance with the legal requirement; *10
out of 10 sample population employees worked in excess of 36 overtime hours per month (i.e. 58
to 60 hours) in June 2023, which was not in compliance with the legal requirement; 10 out of 10
sample population employees worked in excess of 36 overtime hours per month (i.e. 56 to 58
hours) in November 2023, which was not in compliance with the legal requirement. 1RH#E 752t
BYTBYICR, HZAMA TN EBY TAENE. BERAM HIRHHTRICRP THEE0MFEA
HrhiM2023FE384HEX101, M2023F6A#ER101, MEiIEA 52023511 A#EN101), RMBERT
MEEEY S8 7 XA, A& +10/10% 5 TE20235 3 BBNMBEET )54/ N8, 8T &8 ket
B RBEBIT 36/ N\ BYERAME; +10/10%% & T7E202356 A KIMEERY 8] 758 2I60/\6Y, 8% 3 NHEES
BIFERBIT 36/ BB ERAE ; +10/10% R T1E202345 11 AYINEEEY B 056 2I58/\Y, B3 s A Mk
B i) R BEB S 36/ B BYERAME o

Corrective and preventative actions

English: It is recommended that factory management adopt practices and controls to ensure that
employee overtime hours do not exceed the stat\ut}orélimits.
Local language: ZiY T R 3 TRIMNERY )T SERER,

Corrective and preventative actions (carried over)

It is recommended that factory management adopt practices and controls to ensure that
ggrggloyee overtime hours do not exceed the statutory limits. Bi¥ T/ #fR R THIMIEEY EIFF &%

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06 2025-01-07
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Local law reference

In accordance with Article 41 of the Labor Law of the PRC, after consultation with the trade union
and employees, the empIoKer may extend working hours due to its production or business needs,
but the extended working hours shall not generally exceed one hour a day; in special
circumstances that require an extension of working hours, the extended working hours shall not
exceed 3 hours a day and 36 hours a month on condition that the health of employeesis

uaranteed. 1R1E (PEARKNEFEE) $41%: BABRMUBTFEFLERR, 25 TaM5E

AE LEEK TEYEl, —ARESEASBE—I\,; ENHERERRERKTFIEN, ERESHES

HREROFZG TEKIERESARSBI=/)E, EESARTEBI=17V N,

Evidence
NC-Monthly overtime hours more than 36 hours.JPG

* PDF generated at 11:18 (UTC) on 13 Jan 2025. View this finding on the Sedex platform for live updates and closure details.

Code area Status
3 Working conditions are safe and hygienic Open*
Workplace requirement Time given to resolve
3.R Provide clean and secure toilets, wash areas, and worker changing facilities, with adequate 30 days
hygiene supplies separated by gender or with effective privacy. Ensure potable water is easily
gc?essible y workers and, where appropriate, clean storage facilities for food and personal Verification method
elongings.
ging Desktop audit
Issue title

332 - Sanitary facilities are inadequate to protect women's health, safety or privacy (e.g. lack lc\gﬁ?o?’mac:‘lgompllance/non-

menstrual hygiene facilities, or toilets not separated by gender
Y9 P Y9 ) Base code

Description

English: It was noted that toilet paper, soap, and menstrual pads were not available in the toilet
located at the production workshops of the production buil i%.
Local language: BZALZM I EF-REFFRNNEFEIEENE, FEMIMEDED,

Corrective and preventative actions

English: It is recommended that management adopt practices and controls to ensure that toilet
paper, soap, and menstrual hygiene facilities are provided in the toilets located at the production
workshops.

Local language: BT EEFFRINAFEEEME, FEMZXMERED,

Evidence
NC-No toilet paper, soap or menstrual pads provided.|PG

* PDF generated at 11:18 (UTC) on 13 Jan 2025. View this finding on the Sedex platform for live updates and closure details.

Code area Status
3 Working conditions are safe and hygienic Open*
Audit company: Audit reference: Start Date: End Date:

BUREAU VERITAS CPS - ASIA I 2025-01-06 2025-01-07 18
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Workplace requirement Time given to resolve

3.N Maintain a log of all hazardous substances (e.g. chemicals and pesticides) on site. Ensure that 60 days
these are managfed appropriately at all times in line with safety instructions, including storage,

use and disposa Verification method

Issue title Desktop audit

232 - Non-hazardous chemicals are stored unlabelled or labelling is incorrect Area of non-compliance/non-
conformance

Description Local lavi

English: It was noted that 1 out of 1 machine oil container being used in the production Base code

workshops of the production building was not posted with name label.
Local language: B#ZAEZM I £ EE=FBNE 1/1EVHEE KERBIRE.

Corrective and preventative actions

English: It is recommended that management adopt practices and controls to ensure that all
machine oil containers stored or being used in the factory were posted with the name label.
Local language: ZiYFRBETL AEFNERNVED B KILE RBITE.

Local law reference

English: In accordance with Article 14 of the Regulation For Chemical Usage Safety in Work Place:
(1) In case of transferring or Ioadinc_Lthe chemicals purchased into a new container, it is required
to mark clearly the descriptions of these chemicals on the newly adopted container. As to those
hazardous chemicals that have been transferred or loaded into a new container, it is necessary to
stick a safety precautions mark on the new container. (2) The original safety precautions mark
upon those containers that contain hazardous chemicals shall not be replaced before these
containers have been cleansed. .

Local Ianguaﬂe: wRiE (TEGFR2ERLFRIE) $14%: (Qﬁﬁﬁﬁﬁmﬂﬂﬂﬁ%ﬁzﬁﬁ%iﬁiﬁﬁ
KRR, MATBARAR, WFEltFam, EREBRDEENETR LNUER SRS, &ERE
FRAFROARERALER, FEERRR2IRE.

Evidence
NC-No name label posted.|JPG

* PDF generated at 11:18 (UTC) on 13 Jan 2025. View this finding on the Sedex platform for live updates and closure details.

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06 2025-01-07
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No good examples

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:

Start Date:
2025-01-06

End Date:
2025-01-07
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Management systems

1. Employment is freely chosen

1.A. Responsible recruitment and
entitlement to work

2. Freedom of association and right to
collective bargaining are respected

3. Working conditions are safe and
hygienic

4. Child labour shall not be used

5. Legal wages are paid

6. Working hours are not excessive
7. No discrimination is practiced

8. Regular employment is prov ded

X Not addressed
& Fundamental improvements required
@ Some improvements recommended

( \/, Robust management systems

Policies and
procedures

<

QR QR RRK

Resources

QR AQRRRRQQRRMK

Communication
and training

QR R K

R R R KRR O

Monitoring

<

QU Q

Qb D> QPP

Q

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:

Start Date:
2025-01-06

End Date:
2025-01-07
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Policies and Communication -

procedures Resources and training Monitoring
8.A. Sub-contracting and homeworkers & @ @ @
are used responsibly

9. No harsh or inhumane treatment is
allowed

QUNQ
Q K
QR K
> Q

10.A. Environment 2-Pillar

10.C. Business ethics

Q
Q
Q
Q

X Not addressed
& Fundamental improvements required
@ Some improvements recommended

‘ \/’ Robust management systems

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06 2025-01-07 22
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Guidance

The Corrective Action Plan Report summarises the site audit findings and a
corrective, and preventative action plan that both the auditor and the site
manager believe is reasonable to ensure conformity with the ETI Base Code,
Local Laws and additional audited requirements. After the initial audit, the form is
used to re-record actions taken and to categorise the status of the non-
compliances/ non-conformances.

Good practice examples should be pointed out at the closing meeting as well as
discussing non-compliances/ non-conformances and corrective actions,
Collaborative Action Required findings and the Management Systems
Assessment.

Next steps:

1. The site shall request, via Sedex, that the audit body upload the audit report,
NCs, CARs, MSA and good examples. If you have not already received
instructions on how to do this then please visit the Sedex Members' E-
learning Platform.

2. Sites shall action its NCs and document its progress via Sedex.

3. Once the site has effectively progressed through its actions then it shall
request that the audit body verify its actions. Please visit Sedex Members' E-
learning Platform for information on how to do this.

4. The audit body shall verify corrective actions taken by the site by either a
"Desk-Top” review process via the Sedex Platform or by Follow-up Audit.

5. Some NCs that cannot be closed off by “Desk-Top” review may need to be
closed off via a “Follow Up Audit” charged at normal fee rates. If this is the
case, then the site will be notified after its submission of documentary
evidence relating to that NC. Any follow-up audit must take place within
twelve months of the previous initial/periodic audit and the information from
the previous audit must be available for sign off of corrective action.

6. For changes to wages and hours to be correctly verified it will normally require
a follow up site visit. Auditors will generally require to see a minimum of two
months wages and hours records, showing new rates in order to confirm
changes (note some clients may ask for a longer period, if in doubt please
check with the client).

7. The site shall develop and share with Sedex an action plan to work on CAR
findings, and take actions to work on these areas as identified.

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06 2025-01-07 23
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8. The site should use the MSA gradings to help to improve internal systems,
focusing where their systems are weakest and the risks of harm are highest.
These actions should better prepare them for future audits and help sustain
compliance.

Management Systems Assessment (MSA)

A management system is defined as a comprehensive framework comprising of
processes, policies, procedures, and tools that are strategically designed and
implemented within a business to plan, organise, execute, monitor, and
continuously improve its activities. Management systems are the systems that
underpin how a company runs its day-to-day operations, makes decisions, and
helps avoid the recurrence of common problems.

Where management systems are weak a site is at higher risk of non-compliance
over time, the SMETA MSA can help sites to proactively reduce the likelihood of
risks occurring. Sites should take actions commensurate with their size and
resources, focusing on where their systems are weakest and the likelihood of
risks is highest, based on their sector, location and workforce profile.

The MSA Grades do not result in NCs, and will not be re-assessed in follow-up
audits.

For more information on Management Systems please refer to the Management
Systems Workbooks.

Collaborative Action Required

The SMETA Workplace Requirements identify certain specific issues where a site
may not meet the Base Code, but the usual mechanisms of NC verification and
closure are not appropriate, for some or all of the following reasons;

« The audited party does not have the capacity/ responsibility to close the issue
without support from other relevant stakeholders, such as commercial
partners/buyers.

+ Remediation of the issue requires an indeterminate and possibly extended
timeframe, rather than a predetermined deadline as set within the Sedex
platform.

« There is a risk of adverse consequences if closure of a particular issue is not
approached with due consideration and time provided for adequate risk
assessment.

« Evidencing effective remediation is complex and it is outside the capacity of
existing SMETA methodology to validate through evidence provided during an
onsite assessment alone.

Audit company: Audit reference: Start Date:
BUREAU VERITAS CPS - ASIA ] 2025-01-06

End Date:
2025-01-07
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These specific WRs have a Collaborative Action Required (CAR) finding raised
against them.

Collaborative Action Required findings require a different way of working from
other NCs for buyer and supplier members. The activities required to close these
issues may involve actions from both buyers and suppliers, as well as additional
stakeholders such as third-party labour providers, impacted workers, local NGOs,
and trade unions. Due to the complexity of the issues and the spectrum of
potential stakeholders that may need to act, CARs may need long-term closure
plans, potentially spanning multiple years. To facilitate a longer-term approach
and to reduce the likelihood of undue pressure on suppliers to close issues that
may be out of their control, Sedex does not prescribe a closure date nor a
verification methodology for these findings. Sedex encourages all its members to
work collaboratively and responsibly on these issue areas, sharing
responsibilities and actions as appropriate.

When developing a methodology to prioritise action on these more complex
areas, Sedex recommends following a due diligence process and prioritising
activities based on the most salient risks.

For Suppliers

Where CARs are raised suppliers should create an action plan for how they are
going to address these areas. Sedex also recommends suppliers reach out to
their buying partners to understand their expectations on these issues and start
a constructive dialogue. The action plans can be uploaded on to the Sedex
platform, which will change the status of the CAR finding from “open” to “in
progress”. Management and assessment of action plans is encouraged as an
activity between linked buyer and supplier members.

For Buyers

Where CARs are raised buyer members should prioritise resolution of these
issues based on a salient risk approach. Buyers should assess their own roles
and responsibilities in the closure of these findings, especially considering any
increased financial costs and how these may relate to the buyers own purchasing
practices. Buyers should work with suppliers to ensure that closure plans are
realistic, taking a long-term approach to improvement where it is necessary, and
working with multi-stakeholder initiatives, NGOs, Trade Unions and other third
parties to address these issues, which may be widespread. In the interests of
enabling transparency, collaboration and long-term effective remediation, the
application of commercial penalty against suppliers where these issues are
identified and action plans are in place is not encouraged.
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For Auditors

Auditors will assess whether the CARs are met through the SMETA audit process
and raise the findings where relevant. Auditors will not assess the action plans
shared or provide guidance on closure methodology, due to the limitations of
assessing scope and responsibilities through a supplier site assessment alone.
CAR findings will be superseded and closed in periodic audits. The auditor will
assess the Workplace Requirements anew and raise a CAR in following audits
until there is no longer a finding to raise.
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Sede?

For more information visit https://www.sedex.com
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